
CLEMSON UNIVERSITY
MASTER OF REAL ESTATE DEVELOPMENT 
SUMMER INTERNSHIP GUIDELINES

Overview:

Every year, graduate students in the 2-year interdisciplinary Real Estate Development Program 
at Clemson University seek summer employment in development related entities to complete 
the internship requirement for their degree. �ese are students with diverse undergraduate 
backgrounds, who have already completed the �rst of the two years of the graduate real estate 
development program.  

�e Master of Real Estate Development program is a full-time, 54-credit, two-year professional 
Master of Real Estate Development (MRED) degree program, jointly o�ered by the College of 
Architecture, Arts, and Humanities and the College of Business and Behavioral Science with 
required courses from MBA; Finance; Law; Architecture; Construction Science & Management; 
City & Regional Planning, and Real Estate Development.  

By the summer, they will have completed courses in Intro to Accounting and Finance, Real 
Estate Principles, Site Planning and Infrastructure, Human Settlement/Location �eory, RE 
Development Process, RE Finance, RE Valuation, Building Design and Construction Principles, 
Intro to GIS/Technology, RE Market Analysis, a weekly Seminar Roundtable Planning Process, 
and a 12-day RE Development Field Tour of the South Carolina Coast in late May (Myrtle 
Beach through Charleston to Hilton Head seeing 40 developments and 100 professionals). And 
they attended the Fall ULI Conference in Las Vegas. Furthermore, many have direct work or 
research analyst experience in our Center for Real Estate Development. 

We follow the Urban Land Institute principles and perspective of development.  Past ULI Chairman, 
Harry Frampton, is the President of the Clemson Foundation and a major supporter of our program 
as are many other leaders of ULI and various development associations.  All are student members of 
ICSC, NAIOP, CNU, and ULI, including the Young Leaders group. �ese are excellent students who 
will be the next generation of leaders in the real estate development profession.

�e �rm should feel free to involve the students in special projects or have them join on-going 
o�ce operations. Students have traditionally received a rate of pay proportional to a junior-level 
entry position, that is, in the range of $13-$30/hr. based on the market. �e faculty is always 
available to advise the students beyond the guidance received from the supervisors at the �rms.  

I.

   A.

   
B.



�e contract is between the student and the �rm; we provide an example of one �rm�s simple 
letter contract.  

We urge you to consider hiring a Clemson Real Estate Development student this summer.  A 
student can make a signi�cant contribution while learning a great deal about the practice of the 
profession. As importantly, we have found the mentoring aspects of professionals in the work-
setting to be very important to the professional growth of the students during their academic 
program that have life-long bene�ts.  

If in the Greenville metro area, the students will also be available during the academic year for 2 
full-days per week on Tuesdays, �ursdays, or Fridays should it be mutually bene�cial to retain 
the students.								     

Registration:

It is required that a student register for RED 811 Summer Internship in Real Estate Development for 
3 credit hours during the �rst summer session. �e fee is already incorporated into the student�s �rst-
year tuition.

Work Requirements:

Students are required to work 37 1/2 - 40 hours a week for 10-11 weeks for a total of 375-400 
hours. �e number of hours per week depends on the �rm�s requirements.  Students are available 
from May 26th through August 15th.

Student work should involve a variety of work experiences, if possible.  �e type of variety is left 
to the discretion of the employer.

Students are required to keep time sheets/cards and are to be turned in to the departmental assistant 
when they have completed their work; alternatively, a form signed by the �rm documenting such 
work is adequate.

Evaluation:

�e student must complete a Student Evaluation Form and return it to the departmental 
assistant when the work has been completed.
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II.

   A.

III.

   A.

   B.

   C.

IV.

   A.



�e Firm must complete a Real Estate Firm Evaluation Form and send it to the departmental 
assistant when the work has been completed.

Forms are attached.

Additional Information:

Any further questions can be directed to Dr. Terry Farris, Director, Master of Real Estate 
Development Program, 133 Lee Hall, Box 340511, Clemson, SC 29634-0511 or at  
864-656-3903; jfarris@clemson.edu

In Dr. Farris� absence, Patty McNulty, departmental assistant, will be able to assist you at  
864-656-3926; pmcnult@clemson.edu

Our fax number is 864-656-7519.
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V.

   A.

   B.

   D.



Company Letterhead

Model Employment Form Letter for MRED Student Summer Internship Program 

Date and Salutation

Re: Clemson MRED Student Summer Internship

Dear ___________:

We are pleased to o�er you a position as a student intern at ______________Company starting 
____(date)________________________and scheduled to end on August ____.  Your hourly rate 
will be $__________per hour and you will report directly to _______________________.  We 
have agreed that you will work ________hours per week. 

Our o�ce hours are ____to ____ Monday through Friday. �e dress code is _________.
 
You will be paid bi-weekly as contract labor and be issued a form 1099.  You will also be required 
to submit a timesheet.  We will go over this procedure on the �rst day of work.  

�e _____________Company requires all interns to read the company handbook and adhere to all 
company policies especially as they relate to federal and state laws in terms of equal employment 
opportunity and harassment policies.

In no way does this temporary summer internship program establish an implied employment 
contract with the  __________________Company.  Your temporary employment is on an �at 
will� basis.  You or the _____________Company may terminate employment at any time for 
any reason or no reason at all.  You will not be eligible for any company bene�ts or paid holidays 
during your internship.  

We hope this internship will be a valuable learning experience for you.  I feel con�dent that your 
internship will be a valuable addition to our team. 

Sincerely,

Human Resources Manager
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Real Estate Firm Evaluation of Student Intern

Student Intern:

Supervisor:

Co. Name:

Co. Address:

Supervisor Phone Number:

Supervisor Email:

Dates of Internship:

(Please attach timesheets or signed time documentation for student summer interns)

1. List principle duties assigned to the student intern.

2. Evaluate the intern�s work with the �rm.

3. What are the intern�s strengths?

4. What are the weaknesses that you believe the intern should overcome?

5. Additional Comments (Continue on back as necessary)
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Summer Intern Work Certi�cation Form 
(instead of time sheets)

We                                                       (company) hereby certify that                                         
 (student) completed at least 375*** hours of work with our company over the period of                 
                              to                              , 2008.

Print:		
Signature:
			   Supervisor
*** If less than 375 hours, please identify # of hours of work performed with the  
company                   . 

Please send hardcopy or email to:

Patty McNulty 
Department of Planning and Landscape Architecture
121 Lee Hall
Clemson, SC 29634-0511
Phone: 864-656-3926
Fax: 864-656-7519
pmcnult@clemson.edu

Thank you for mentoring a future developer this summer!
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