SAMPLE WAIVER REQUEST 

I would like to request permission to quickly transfer an employee into a Nurse Practitioner III position that became vacant when Jane Johnson accepted a higher paying position in Spartanburg last month.  Since Ms. Johnson’s departure, we have been filling in with our other nurse practitioners working overtime.  In the past, we have been unsuccessful in recruiting a suitable pool of nurse practitioners at this level.  Therefore, in order to minimize our personnel overtime hours and costs, we would like to pursue promoting our most experienced Nurse Practitioner II into this newly vacated position.
Ms. Joan Thompson is currently working as a Nurse Practitioner II and has gained the experience and training required to immediately fill this position.  She is our most experienced person (5 years) and has proven that she can handle the responsibilities at this level.  No other Nurse Practitioner II on our staff has more than two years of experience.   Ms. Thompson is also the only Nurse Practitioner II certified to operate equipment needed for the responsibilities of this position.  The others would not be able to fulfill all of the duties for this position without additional training and certification.
This position is currently underrepresented by Black males.  In previous searches, we have not been successful in attracting any Black male applicants for these positions.  Since this will in effect be a promotional opportunity, we plan to fill the vacancy left by this promotion through an open search (provided approval is granted to fill the vacated position).  Efforts in the open search will be made to address underrepresentation.
