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Presenter. Ken Little; So-why him?

A Former HR manager of a global employer

Managed international hires, internatio :”\ |
transfers, J-1 students to the U.S., WS pS:
and interns to Germany, and administered -~~~
applications for chgﬂge of F-1/H1 -;i statusto
PR. - | |
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Providi.ng Pﬂ@ﬁunltles for/all students to
work abrb‘adv
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Benefits for Students

A Prepare for global economy
A Master a foreign Ianguage AR




Benefits for Industry

A Attract highly-motivated students
AAttract students to the STEI\/I j

A Gain employees Wlth 4,"
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A Gain employaes Wlt



Benetfits for Universities

A Gain world-wide visibility A Xk
A Increase the flow of technol“




International Programs Upgrade
Entire Engineering Profession

Resulting in .
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Status?

From a campus perspective:

A Growing demand for decreasing aumt
of students in engineering/STFEM= «
A Difficulty placing F-1 students in ¢o
Internship positions .v, o8 w\
A Need to develep gloﬁd gmduates

A Increasmg\;numbe@ qfstuden a . |
for international grograms and.gotr
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Status?

From an employer perspective:

retirees >
A Difficulty hiring enough students i

I.‘ (,‘ y -

englneerlng/STEM fields -+~ =
A Large percentage of avag{é’bl’if '

P S

are on F-1 w& N .,




Opportunities; what has changed?

Work Abroad F-1
Increasing interest in USCIS increased. OPT
students to go abroad from 12 to.29-months for
Growing level of interest STEM program students
among employers for Emp glé?’s now able to hire

using students world-wide F-1'grad with 2 % years
Shortages of engineering G)—PT‘,@n‘d still try to get H1-
students in Germany and B forup to 6 years more

Japan. Germany Is trylng.‘:‘ " Already hiring F fmm |

to recruit US students mtq /«GT are IBM )
Its englneerlﬁgschool 'a:. 5 M|Cr050f Yahoo,

Il nt 0l ”10- m QN .ﬁﬁﬁﬁe@_ualmo 0, IMC (Dr (Al F
US studeﬂts Not just:t JQ: Texas:r Safs - g

companies trying fg Nation

develop thelr ow! PR



Challenges?

Work Abroad F-1
Expensive 1 labor intensive /A Job search strategies needed,;
Need for pre-departure F-1 students nee 'uuﬂance on
orientation including visa, how to find:jok [{S 3
health & safety, host country A Inconsis 1SS :
culture acaden
Employers seek advanced Aﬂﬁ 1€
students, most work once, then Apﬁz S
graduate; constant n.eed to; - e cal
recruit A kN }f‘:"' E"I"students dlﬁ 3
Continuous need to outreach . - xfequirements ARG
to employersa.. levelo M ’dﬁ ’CPT/OPT .qt - ¥= T

InconS|st pay across. # - be admln
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How to Imp

A Models to emulate
A Tips for success



Models Used for Students
Working Abroad




International Co-op at Georgia‘Tech

set outside U.S.

A Georgia Tech co-o p . .- s
counts _t,owapd Internatior
Progra o



Typical International Co-op Schedule
at Georgia Tech




International Co-op/Modern-Languages
Program - Typical Alternation Sehedule:

Co-ops work three semesters in USA while learniffdaghguage. Studyabroad
one semester using®anguage. Remain abroad Worklng bao+back semesters
In major field. Finish degree requirements at Ga. 'bh )

Year

4 5

Fall Academlc Academic ERYY/611% Study Academic
Semester Studies | Studies Term Abroad Studies
Spring Academic YY1 Academic Academic

. International
Semester Studies Term Studies | work Term Studles
Summer Ontional Academic IRt SR
Semester ptiona Studies Term Work Term




Georgia Techos . |l nte
components

A Four required courses before mteran’

experlence ‘{:,’- L
. LS R
1. Global economics R .- ‘ _}g,.j \
2. international relations % i e L DN
3. course about specmc coun o L'_- N T LA
4 Culmlnatmg {arwcapston Ilrs Fnal year tylng

.
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International Plan: How: is.it unique?

A University-wide template for the plan i general
requirements consistent across aII d

A Tailored to each discipline (COurses, |
nature of overseas experiences; ¢

-

course/ final year design cagjrség} N

A A degree-long program,bhat [s‘mtegrated Into the
S t uden; 6s ;.pl an of« ‘Udy

ator on. ej




Work Abroad Advisor

At Georgia Tech, Work Abroad Pro ram WI||

handle:
Assistance with visa/work-p

A‘Q



Top Three Tips for Universities:

Develop relationships with multinational.
companies that can use co-o0ps in domestic
assignments before sending them to a oranch In
another country. m«;m;\:..
St e a0 X

\')J -'

Determine locations your stuﬁents desire to
work internationally and assessthem for
employability of your students. If compatible,
seek partnership with a similar university in that
country to set-up work exchanges or A
academlc/\A70rk exoh}mg‘e ; z,n 4
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developastr ICture o f"pportt pr pare ,2;_ _
students prlf_, (oF ¢ ,.nternano L assig mer
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Top Three Tips for Employers:

A Hire students as domestic co-ops and..
identify specific expectations to L \.r.-

later work terms

A Hire mternatlcmal stug ?’s &“Work In the US
as co-0ps, then sendtthem to your | facilities in
their home«ceuntr e ‘~ e AN
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Contact: Debbie Gulick
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Work Abroad Director
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