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How We Know the Program Works at 

Southern Company

¸Southern Company 5 year history 

54% of Student Employees were made full time 

offers and accepted.

¸Co-op and Intern Program -feeder pool for 

full time positions - eliminates the need to 

post and recruit entry level engineering 

requisitions 



The Co-op 

Program at Georgia Tech

¸Established in 1912 it is the countries oldest 
optional co-op program

¸Over 2,300 undergraduate students are enrolled in 
the program

¸Southern Company is one of the top five 
employers that hires Georgia Tech co-op students. 
They have hired 128 co-op students during the 
time frame of spring 2003 to spring 2008

¸Recently dropped the number of required work 
terms of their students to three starting summer 
2008



The Basic Rundown of 

Southern Company's Program

Our program is designed to give hands-on experience to talented 
undergraduates in the areas of Engineering, Business, Accounting/Finance and 
Computer Science.  With the diverse areas of work, and the depth of in-house 
experience from which to learn, we feel that we offer some of the most 
exciting work experiences available anywhere. 

¸ 90-100 Co-ops each semester 

¸ 80-100 Interns during the summer (Including INROADS Interns)

¸ 3 alternating semester commitment from Co-ops

¸ Experience in the areas of 

Generation (Fossil, Hydro, and Nuclear) - Transmission -Distribution -Environmental -
Construction ïNuclear ïIT ïMarketing ïAccounting/Finance/Treasury

¸ Must maintain a 2.5 GPA

¸ Authorized to work in the U.S



The Basic Rundown of 

�*�H�R�U�J�L�D���7�H�F�K�¶�V���&�R-op Program

Students are provided support in the form of a co-op advisor. 

There are five co-op advisors in the office. The advisor works with 

the student from the initial application, throughout the 

application/interviewing process and throughout their co-op work 

terms until graduation

ÅStudents complete alternating semesters of work and school to        

better allow the students to take what they have learned in class 

into industry and what they have learned in industry back to the 

classroom. 


