
Lead, Develop and Improve Talent
The 30-hour Master of Human Resource 
Development prepares leaders to develop talent and 
improve the learning and performance of individuals 
and organizations to enhance competence, 
e� ectiveness and change. 

Our top-rated, fully online program is ideal 
for those seeking to expand knowledge
and expertise, or wishing to increase advancement 
opportunities and improve scholarship and practice. 

Take your learning – and your career – to the next 
level with marketable skills employers want.

For more information, email 
coegrad@clemson.edu or visit 
clemson.edu/education/academics.

Apply at clemson.edu/graduate/admissions
Learn more at clemson.edu/mhrd
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No GRE Needed. Start Spring or Fall!

Lead the Business of Learning!
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“Clemson’s MHRD program provided me with invaluable skills that translate well as a higher education administrator, 
especially in the areas of organization development, program evaluation, coaching, and consulting. As a result of this degree, 
I have become a better strategic thinker, change agent, and champion for sta�  development.” -Gary Wiser

What Alumni Say

Concentration Areas
Comprehensive Human Resource Development
General exposure and competence of core elements 
of HRD: i.e. learning and development, organization 
development and career development.

Athletic Leadership
Pathway for individuals to pursue a career in intercollegiate 
athletics focusing on ethics, psychology, leadership and 
administration.

Organization Development, Change and Innovation
ODCI is interested in facilitating change and innovation in 
organizations and prepare students to engage and lead 
change e� orts and initiatives. 

Learning Leadership
Focuses on increasing the leadership capacity of individuals 
and organizations, enacting leadership across cultures and 
managing the learning and HRD functions in organizations.


