DRAFT
MINUTES
FACULTY SENATE MEETING
AUGUST 20, 2013
1.

Call to Order: The Faculty Senate Meeting was called to order at 2:33 p.m. by President Kelly Smith.

2.

Approval of Minutes: The June 11, 2013 Faculty Senate Meeting minutes were approved as distributed.

3.

“Free Speech”: None

4.

Special Order of the Day: R. Larry Dooley, Interim Vice President for Research postponed his
presentation regarding Clemson University’s research until the September 10th Faculty Senate meeting.
Cathy Sams, Chief Public Affairs Officer, introduced the 2013-2015 integrated marketing plan and
highlighted the efforts that have been made to enhance the academic brand of Clemson University. She
announced the launch of a brand campaign focused on Clemson University’s ability to address problems
“Head On” through innovation and research. Sams also gave examples of how Clemson University was
enhancing both internal and external research communications. For more information contact Cathy Sams
(864-656-4233).
L. Jerry Knighton, Director of the Office of Access and Equity and Clemson University’s Title IX
Coordinator reviewed faculty responsibility in Title IX compliance. Any supervisor or University official,
including faculty senators, must report sexual harassment to the Office of Access and Equity even if the
victim has requested that the matter be kept confidential and that no action be taken. Knighton discussed
resources available to victims of sexual harassment or assault and reviewed the complaint processes for
students and employees. Any questions or concerns regarding the processes or resources described should
be directed to Jerry Knighton, Title IX Coordinator at knightl@clemson.edu or call 864-656-3181.
Erin Earl, Director of HR Employee Relations, spoke on the Employee Assistance Program and gave a
report of the services available to Clemson faculty, staff, and their dependents. These services include five
short-term counseling sessions free of charge per year, work-life services including childcare and
parenting tips, legal and financial services, and health and wellness coaching. These four areas encompass
many services for faculty and staff to encourage a healthy lifestyle in the workplace and at home. All of
the services and resources provided through the Deer Oaks EAP Program are confidential and the names
of the faculty and staff are not recorded for research purposes. For more information contact Deer Oaks
(866-327-2400).

5.

Committee Reports:
a.
Faculty Senate Committees
Policy: Chair Mary Beth Kurz
The Policy Committee held a special meeting on August 15, 2013 to discuss the implementation of the
eTPR process. The committee will continue to monitor the process to ensure that it is consisted with the
procedures established in the Faculty Manual.
Scholastic Policies – Chair John Leininger
The Scholastic Policies Committee announced seven items that the committee would address in the
coming year: Bridge Program student transition and performance, revision of 400/600 level classes,
transition to eTPR process, review of department chair survey on the use of student evaluations in Tenure,
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Promotion, and Reappointment, restructuring summer school tuition to attract students, ePortfolio issues,
and course substitution policy.
Finance – Chair Feng Chen
The Finance Committee had not met yet.
Research – Chair Jim McCubbin
The Research Committee will continue to analyze the results of the survey to the Vice President of
Research. The committee will focus on Intellectual Property policy development, conflict of interest and
disclosure policy, and authorship guidelines.
Welfare – Chair Diane Perpich
The Welfare Committee had not met yet. Chair Perpich announced her intentions to focus on parental
leave benefits to faculty.
b.
ad hoc Faculty Senate Committees
Budget Accountability Committee – Chair Bill Pennington
The ad hoc Budget Accountability Committee had not met yet.
c.

University Commissions and Committees: None

6.

Old Business: None

7.

New Business:
a.
The Senate voted to elect Laura R. Olson Grievance Board member from the College of Business
and Behavioral Science to fill a vacancy due to a recent resignation.
b.
The Senate proposed and unanimously approved a resolution to honor retired Provost Dori
Helms. The resolution will be presented at the festivities being held in her honor in the upcoming months.

8.

President’s Report: President Smith announced the following:
a.
Presidential Search update: The Presidential Search Committee would continue to look at
applicants until the end of September, and that the Committee would produce a short list of candidates by
the end of October. Several senators voiced a desire for greater faculty input in the process, and Editorial
Consultant Fran McGuire suggested that the Faculty Senate formulate a statement regarding presidential
selection to present to the Board of Trustees.
b.
Updated HR Workweek & Background Check Policies: The first policy reflects the move from a
Friday-Thursday workweek to Sunday-Saturday workweek for payroll purposes in anticipation of the
semi-monthly pay and Kronos rollout. The practice of applying the background check policy has been in
place, but the policy was formally approved in May 2013.
c.
Faculty Senate Communications Plan: Courtney Madden, UPIC Intern, and Anderson Rouse, GA,
presented the Senate Communications Plan for the upcoming academic year. They introduced two goals:
increased distribution of information and enhanced engagement with all faculty. Madden and Rouse
followed with a short tutorial on how to find the Faculty Senate groups on both Facebook and Twitter.
Madden announced plans for a social media workshop for senators in late September. Rouse is assisting
with Inside Clemson articles highlighting faculty research. President Smith reminded the senators that
they had agreed at the May 14, 2013 Faculty Senate Meeting to share the month’s topic. August will focus
on faculty concerns regarding the functionality of the iRoar/Banner system.
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d.
The Board of Trustees Faculty & Staff Awards Committee: President Smith requested that a
senator volunteer to serve on this new committee. Dvora Perahia volunteered, and will represent the
Faculty Senate along with President Smith.
9.

Announcements:
a.
Fall 2013 Meeting Schedule:
Senate (2nd Tuesday/month) - Sept 10, Oct 8, Nov 12, Dec 10
EAC (last Tuesday/month) - Aug 27, Sept 24, Oct 29, Nov 26, Dec 17 (3rd Tues.)
b.
Join us for a Clemson Family Picnic recognizing Jim and Marcia Barker on Bowman Field,
Friday, August 30, 11am-1pm with a brief program beginning at 12:15. The rain location is Littlejohn
Coliseum. Hosts include the Clemson Board of Trustees, and the presidents of Faculty and Staff Senates,
and Undergraduate and Graduate Student Governments.
c.
soon.

Information regarding a recognition event and gift for retired Provost Dori Helms will be shared

d.
The Call for Nominations for the Class of ’39 Award for Excellence will be emailed to all faculty
on September 1. All nominations are due by October 22.
e.
Eduroam to replace Tigernet: visit http://wireless.clemson.edu to install eduroam on all of your
electronic devices. Tigernet will be unavailable for most users by October 16 and turned off completely
by December 2.
f.
Order your Faculty Senate polo by Aug 30; look for Courtney Madden’s email “Faculty Senate
Polos” sent on August 15.
10.

Adjournment: President Smith adjourned the meeting at 4:21 p.m.

__________________________________________
Alan Grubb, Secretary
__________________________________________
Monica A. Patterson, Program Coordinator

Also present: Roxanne Amerson (alternate); Bill Baldwin (alternate for R. Baldwin); John Wagner (alternate for J.
Summers); Interim Provost, Nadim Aziz; Internal Communications Director, Jackie Todd; Director of HR
Customer Service, John Mueller; Ombudsman for Faculty and Students, Gordon Halfacre; Editorial Consultant &
Parliamentarian, Fran McGuire; Faculty Representative to the Board of Trustees, Dave Blakesley; Immediate Past
President, Jeremy King; Faculty Senate UPIC Intern, Courtney Madden; Faculty Senate Graduate Assistant,
Anderson Rouse; Faculty Senate Program Coordinator, Monica Patterson.
Absent: Rob Baldwin, Megan Mowrey, Julie Northcutt, Jay Ochterbeck, Calvin Sawyer, Joshua Summers,
Chenning Tong, Narendra Vyavahare, Alan Winters, Jackie Gillespie, and Judson Jahn.
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MINUTES
FACULTY SENATE MEETING
SEPTEMBER 10, 2013
1.

Call to Order: The Faculty Senate Meeting was called to order at 2:35 p.m. by President
Kelly Smith.

2.

Approval of Minutes: The Faculty Senate Meeting Minutes dated August 20, 2013 were
approved. The Victor Hurst 121st Academic Convocation Minutes dated August 20, 2013
were approved.

3.

“Free Speech”: None

4.

Special Order of the Day:
R. Larry Dooley, Interim VP for Research; presented Clemson University’s vision to
become a “great American research university.” While Clemson athletics and academics
have been highlighted, the research component has been overlooked. Dooley suggested
that Clemson should increase research expenditure from around $75 million to $150
million. He proposed that faculty should create collaborative, multi-institutional
proposals to solve the “big problems.” Dooley emphasized that Clemson University’s
research goals are not about money, but about scholarship and national impact.
Nadim Aziz, Interim Provost & VP for Academic Affairs; discussed Clemson
University’s goal of becoming classified as a Very High Research University by the
Carnegie Foundation. Currently, Clemson is classified as a High Research University. In
order to be classified as a Very High Research University, Clemson University needs to
increase research expenditures, research staff, and Ph.D.’s granted by departments. Aziz
noted that most of the university could contribute to improving Clemson’s Carnegie
Classification.
Arlene Stewart, Director for Student Disability Services; reviewed Student Disability
Services guidelines for in-class accommodations. She stressed that letters of
accommodation for students were only granted after receiving vigorous documentation of
disabilities from the students, and that faculty should feel free to talk to the student about
accommodations. Student Disability Services encourages students to be their own
advocates and to understand their own strengths and weaknesses. Interaction with faculty
members assists students in self-advocacy. Stewart also discussed the ideas of “universal
design” and using “people first” language to create a welcome environment for students
with disabilities. Summer Long, a student worker at Student Disability Services, talked
the challenges that confront persons with disabilities. She stated that whole sections of the
campus were inaccessible to persons with disabilities. Stewart reminded senators that any
system or space concerns should be directed to her, and that she was available to make
presentations to departments.

5.

Committee Reports:
a.

Senate Committees:
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Scholastic Policies – Chair John Leininger submitted the Scholastic Policies Committee
Report dated September 10, 2013. There was no formal outline reported at the meeting.
Finance – Chair Feng Chen outlined the findings of the finance committee regarding the
Fraternity and Sorority Life Village. Chair Chen stressed that the Fraternity and Sorority
Life Village would be expensive for the University and for students.
Research – Chair Jim McCubbin outlined the efforts of the research committee this fall in
that they are working on Intellectual Property policies at Clemson University. The
committee had a constructive and lively conversation with the Clemson University
Research Foundation (CURF) regarding this issue. The committee is also examining
means of improving the effectiveness and efficiency of Clemson’s research mission. It is
also looking at hiring practices, especially the requirement to have a social security card
to be hired at Clemson. The committee is also gathering feedback regarding authorship
guidelines.
Welfare – Chair Diane Perpich submitted and outlined the Senate Welfare Committee
Report dated September 3, 2013. The committee is collecting information regarding how
parental leave policies affect Clemson faculty. The committee is creating a multi-tiered
proposal to present to the Clemson administration regarding parental leave. The
committee is also facilitating outreach efforts to newly promoted faculty and new full
professors to collect feedback regarding the Faculty Senate. The committee will also be
addressing the problems of parking and campus climate. The committee is also
examining the possibility of tuition benefits for Clemson University employees.
Policy – Chair Mary Beth Kurz outlined the Senate Policy Committee’s plans for this
semester in advising the LGBTQ task force regarding Faculty Manual Changes. The
committee is also attempting to change how bad ratings impact the PTR process. The
Policy Committee will also be reviewing the Faculty Manual to ensure consistency.
b.

ad hoc Faculty Senate Committees

Budget Accountability Committee – Chair Bill Pennington
Faculty Rank Task Force – Chair Antonis Katsiyannis
President Smith created this Task Force to examine faculty ranks at Clemson. Chaired by
Antonis Katsiyannis and Bill Pennington, the task force will review existing ranks and
propose additions and revisions to faculty ranks.
c.

University Commissions and Committees:

There were no reports from any University Commissions and Committees.
6.

Old Business:
There was no old business.

7.

New Business:
There was no new business.
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8.

President’s Report: President Kelly Smith announced the following:
a.

The Faculty Senate Office will be sending out invitations soon to a Social Media
Workshop that is tentatively scheduled for Thursday, October 10 at 2:30-4:00pm
in 304 Daniel Hall.

b.

President Smith reminded the senators to communicate with their fellow faculty
members. This month, President Smith has requested that senators ask their
colleagues to send the Faculty Senate Office (facsen@clemson.edu) thoughts and
concerns about the new eTPR process.

c.

At 8:30 am on September 10, 2013, the executive committees of the Faculty
Senate and Staff Senate met jointly to discuss a variety of issues. President Smith
highlighted the following information from the meeting:
i. The Staff Senate has created a new Staff Literacy Program. The Staff Senate is
working in conjunction with Pickens County to provide literacy services to the
staff.
ii. President Smith encouraged senators to register for the second annual 5K
Sprint For Success on November 9 at 7 am. This event benefits to Staff Senate
Scholarship Fund.
iii. President Smith reminded faculty to attend the Benefits and Wellness Fair on
Thursday, October 10 from 9 am to 1 pm in Fike. HR representatives will be
available to advise and change benefits packages.

d.

President Smith announced that Clemson’s Ethics Bowl debate team would need
volunteers to help judge and provide other services on November 9.

e.

Courtney Madden, UPIC Intern with the Faculty Senate, encouraged faculty to
attend Tigerama. She will be selling tickets ($6 for children & $8 for adults) and
can be reached by email (cemadde@g.clemson.edu) if interested.
The Faculty Senate polo shirts are in transit and will be delivered Friday.
All faculty senators and non-senators are invited to attend the Brooks Center
Tour on October 1 at 2:30 pm. This tour will include a backstage look at the
traveling production Mamma Mia and a greeting from the Brooks Center
Director. Please RSVP to Courtney Madden (cemadde@g.clemson.edu) if you
are interested in joining us.

9.
	
   	
  

Announcements:
a.	
  	
  
Electronic nomination materials for the Class of ’39 Award for Excellence are
due October 22, to mpatte2@clemson.edu, Faculty Senate Program Coordinator
b.

Support your Faculty Senate Oars in “Team Up for Clemson Regatta”, Saturday,
September 21, 10am – 3:30pm at Clemson University Rowing Facility on
campus at Lake Hartwell (rain date, Sunday, September 22)
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c.

	
  

Fall Meeting Schedule
nd
Senate (2 Tuesday/month): October 8, November 12, December 10
EAC (last Tuesday/month): September 24, October 29, November 26, December
rd
17 (3 Tuesday)

10.	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   	
   Adjournment:	
   	
   	
   	
   President	
  	
   	
  Kelly	
  	
   	
  Smith	
  	
   	
  adjourned	
  	
   	
  the	
  	
   	
  meeting	
  	
  	
  	
  at	
  	
   	
  3:20	
  	
   	
  p.m.	
  

	
  
	
  
	
  
	
  
	
  

__________________________________________
Alan Grubb, Secretary

__________________________________________
Monica A. Patterson, Program Coordinator

Also present: Bill Baldwin (alternate), John Wagner (alternate), Interim Vice President for
Research, Larry Dooley, Interim Provost, Nadim Aziz, Vice Provost for Assessment, Debra
Jackson, Ombudsman for Faculty and Students, Gordon Halfacre, Faculty Representatives to the
Board of Trustees, David Blakesley, Immediate Past Faculty Senate President, Jeremy King,
Dean of Undergraduate Students, Jan Murdoch, Associate Dean of Curriculum, Jeff Appling,
Internal Communications Director, Jackie Todd, Director of Student Disability Services, Arlene
Stewart, Student Staff for Student Disabilities Services, Summer Long, Academic Affairs for
Undergraduate Senate, Jessica Feltracco, Staff Senate President, Angela Nixon, Executive
Director for the Eugene T. Moore School of Education’s Call Me MISTER Program, Roy Jones,
Faculty Senate UPIC Intern, Courtney Madden, Faculty Senate UPIC Intern, Joseph James,
Faculty Senate Graduate Assistant, Anderson Rouse, Faculty Senate Program Coordinator,
Monica Patterson.
Absent: Rob Baldwin, James Gaubert, Sarah Griffin, Renea Hardwick, Judson Jahn, Peter
Laurence, John Leininger, Catalina Marinescu, Megan Mowrey, Julie Northcutt, Jay Octerbeck,
Dvora Perahia, Pradip Srimani, Chenning Tong, Narendra Vyavahare, and Alan Winters
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MINUTES
FACULTY SENATE MEETING
OCTOBER 8, 2013
1.

Call to Order: The Faculty Senate Meeting was called to order at 2:41 p.m. by President Kelly Smith.

2.

Approval of Minutes: The Faculty Senate Meeting Minutes dated September 10, 2013 were approved.

3.

“Free Speech”: None

4.

Special Order of the Day:
a. Patient Protection and Affordable Care Act (PPACA) requirements and graduate student hours:
Michelle Piekutowski, Chief Human Relations Officer.
Clemson and every university must comply with the requirements of the PPACA. The PPACA requires
tracking of hours for anyone working less than 30 per week, since employers are required to provide
health insurance to anyone working over 30 hours a week. Graduate students who are Clemson employees
are now required to record their work hours, and they may not work more than 28 hours each week.
Unpaid service and hours devoted to academic progress or personal development are not included in these
28 hours. Working beyond the 28 paid service hours (or 20 hours for international students) cap per week
and/or failing to record their actual hours worked will result in disciplinary action. The recommended
measurement period is all of next year, from 01/01/2014 to 12/31/2014, but the state moved the
measurement period up to 10/04/2013 to 10/03/2014. The government will look at the hours recorded
from that whole year, and determine implementation from that data. HR will be sending an email to all
graduate assistants and faculty and staff who supervise graduate assistants informing them of the new
requirement to record hours.
b. Diversity Initiatives: Panel Presentation and Discussion: Leon Wiles, Chief Diversity Officer, Abel
Bartley, Chair for Commission on the Status of Black Faculty and Staff, Jerry Knighton, Director of
Office of Access & Equity, and Brett Dalton, Vice President for Operations & Finance.
Leon Wiles explained that he was working to craft accessible and inclusive policies, procedures and
practices and to ensure diversity in student enrollment and faculty employment. One area that Clemson
has had success is in improving the accessibility of campus. The Campus Climate Task Force is reviewing
the results of the 2012 Campus Climate student survey and will be suggesting ways to improve campus
climate. The President’s LGBT Task Force was recently formed; this group will be examining policies
and procedures that adversely affect the LGBTQ community and suggesting ways to improve the climate
or environment on campus for the LGBTQ community. In collaboration with the Office of Access and
Equity, the Chief Diversity Office implemented a Civil Treatment for Managers program to help
supervisors to create positive climate within their workspace. Wiles also announced that Clemson would
be hosting the annual National Conference on Best Practices at the Madren Center from 03/02 /2014 to
03/04/2014.
Jerry Knighton spoke about his role in ensuring that Clemson complied with state and federal laws
regarding harassment and discrimination. He stated that he was working with Institutional Research to
identify underrepresented demographic groups. While Clemson has been successful in implementing
policies to ensure diversity, the university failed to meet some of its goals related to faculty diversity.
Knighton explained that the Office of Access and Equity was working with departments to promote
inclusive hiring practices.
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Abel Bartley explained to the Faculty Senate the role of the President’s Commission on the Status of
Black Faculty and Staff. The Commission makes recommendations to improve campus climate for
African Americans. Currently, the Commission is working to provide more open forums to allow
members of the African American community to have direct access to the President and ask questions.
Bartley highlight the literacy program for staff and recognized Staff Senate Program Coordinator, Karon
Donald’s leadership in this program.
Brett Dalton described the role the Vice-President for Operations & Finance had in increasing diversity
and inclusivity. This office helps to facilitate and implement various diversity initiatives. Dalton shared
that with Leon Wiles, the University has its first comprehensive diversity plan. He highlighted Jerry
Knighton’s work with local minority business owners to increase their bidding on Clemson projects,
changing the typical 2-3% involvement to 51% with the CUICAR plaza project. Dalton stated the
Clemson University was trying to take a leadership position to change the climate and culture in the state.
c. President’s Commission on the Status of Women report on childcare: Megan Che and Julia
Brumaghim.
The President’s Commission of the Status of Women wants to continue the conversation on childcare
during the presidential transition and update the Faculty Senate, who signed a recent Resolution
advocating for a university childcare option. The Commission will administer another survey to determine
the percentage of faculty and staff that currently need or will need childcare in the future. Clemson
University is a top-ranked university, but it still does not have childcare. The Commission will expand its
benchmarking efforts to include high/intensive research institutions now that the Board is interested in
reaching Carnegie Classification I status. The Commission has worked with the Provost, and the Board of
Trustees was willing to hear from outside vendors for a business plan for a childcare center to see if
childcare was feasible. The Commission will continue to dialogue with the Board of Trustees on the
possibility of childcare at Clemson.
5.

Committee Reports:
a.
Senate Committees:
Scholastic Policies – Chair John Leininger
The Scholastic Policies Committee is working on a variety of issues, including: assessing academic
performance of Bridge and transfer students, revising the academic integrity policy, reviewing the survey
of department chairs regarding the use of Student Evaluations of Instructors, and examining
administrative review of class substitutions.
The Committee will meet on Thursday, October 17, at 12:30 in Tillman G-01.
Finance – Chair Feng Chen
The Finance Committee is reviewing the proposed Fraternity and Sorority Village. Chair Feng Chen has
met with Doug Hallenbeck, Executive Director for University Housing, Leasa Evinger, Associate
Director of Residential Life, and Gary Wise, Director of Fraternity and Sorority Life, to discuss the
project.
Research – Chair Jim McCubbin
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The Research Committee is discussing changes to Intellectual Property policies. The Committee is
working with CURF how the policies should be amended.
Welfare – Chair Diane Perpich
The Welfare Committee met with Chuck Knepfle, Director of Financial Aid, to explore the possibility for
a tuition waiver for children of faculty. The Committee also continues to work on the development of a
maternity/parental leave policy.
The Committee continues to host a series of outreach lunches with associate professors or new faculty at
Clemson to increase awareness of the Faculty Senate and to hear from colleagues about the challenges
and opportunities they see for Clemson during this period of leadership transitions.
Policy – Chair Mary Beth Kurz
The Policy Committee has deferred reviewing Part IV, Section H of The Faculty Manual to the 2014-15
Policy Committee. The Committee is also discussing some confusing details of Part V. Grievance
Procedures.
b.

ad hoc Faculty Senate Committees

Budget Accountability Committee – Chair Bill Pennington
Chair Bill Pennington reported that the Committee had met for the first time.
Faculty Rank Task Force – Chairs Antonis Katsiyannis & Bill Surver
The Task Force is working to prepare a coherent set of recommendations on Faculty Ranks by February
to present to the Policy Committee.
c.

University Commissions and Committees:

There were no reports from any University Commissions and Committees.
6.

Old Business:

There was no old business.

7.

New Business:

There was no new business.

8.

President’s Report: President Kelly Smith announced the following:
a.
The Faculty Senate Team, the “Senate Oars,” won their heat in the Team Up for Clemson
Regatta.
b.
The Presidential search continues.
c.
Collegiality has become a fourth leg in faculty assessment. This is highly problematic. The
Faculty Senate will work to communicate to the Board of Trustees that Faculty are being assessed
on the basis on collegiality.
d.
The results of the 2012 Campus Climate Student Survey will be released to the faculty in the
coming weeks.
e.
The Board of Trustees is concerned with the faculty views expressed in Fran McGuire’s Open
Forum, The Problem with Imposed Governance at Clemson. Angela Leidinger, Executive
Secretary to the Board of Trustees, is interested in working the Faculty Senate to improve
communication between the Board and the Senate. In the future, some members of the Board of
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Trustees might come to talk to faculty at the Faculty Senate on the topic of improving
communications.
9.

Announcements:
a.
The retirement reception for former Provost Dori Helms will be held on Thurs, Oct 17 from 4:30
to 6:30 in outdoor pavilion at the Madren Center.
b.
Nomination materials for the Class of ’39 Award for Excellence are due Oct 22 to the Provost’s office.
c.
Fall Meeting Schedule: Senate (2nd Tues/month): Nov 12, Dec 10
EAC (last Tues/month): Oct 29, Nov 26, Dec 17 (3rd Tues)
d.
The 2013 Benefits and Wellness Fair will be held on Thurs, Oct 10, 9:00 am - 1:00 pm at the Fike
Recreation Center.
e.
Upcoming Senate Faculty Development Opportunities:
Tour of Clemson Athletic Facilities: Thurs, Oct 24 at 2:30 pm
Social Media Workshop (Senate Only): Tues, Nov 5, at 2:30 pm in the Social Media Listening
Center (Daniel 304)
Clemson Child Development Center Service Day: Thurs, Nov 21 at 2:00 pm

10.

Adjournment: President Kelly Smith adjourned the meeting at 4:15 p.m.

Also present: Nadim Aziz, Interim Provost; Bill Baldwin (alternate); Abel Bartley, Chair, Presidents Commission
on the Status of Black Faculty and Staff; Dave Blakesley, Faculty Representative to the Board of Trustees; Julia
Brumaghim, member, Commission on the Status of Women; Karen Burg, Interim Dean of the Graduate School;
Brett Dalton, VP for Finance and Operations; Karon Donald, Staff Senate Program Coordinator; Joseph James,
Faculty Senate UPIC Intern; Krissy Kaylor, HR Director of Benefits; Jeremy King, Immediate Past President;
Jerry Knighton, Director of the Office of Access and Equity; Courtney Madden, Faculty Senate UPIC Intern; Fran
McGuire, Editorial Consultant; Monica Patterson, Faculty Senate Program Coordinator; Michelle Piekutowski,
Chief HR Officer; Anderson Rouse, Faculty Senate Graduate Assistant; Erin Swann, Senior Associate General
Counsel; John Wagner (alternate); Leon Wiles, Chief Diversity Officer.
Absent: Mary Beth Kurz, Julie Northcutt, Amy Lawton-Rauh, Narendra Vyavahare.
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DRAFT
MINUTES
FACULTY SENATE MEETING
NOVEMBER 12, 2013
1.

Call to Order: The Faculty Senate Meeting was called to order at 2:37 p.m. by President
Kelly Smith.

2.

Approval of Minutes: The Faculty Senate Meeting Minutes dated October 8, 2013 were
approved.

3.

“Free Speech”: None

4.

Special Order of the Day:
a.

Clemson Libraries: Dean Kay Wall, Anne Grant (Reference), and Andrew
Wesolek (Head of Digital Scholarship)

Anne Grant reminded the senate that the Library could collaborate with faculty and help
to integrate technology into the classroom. The Library has workshops and will work
one-on-one with faculty to teach them how to use the Library’s resources. Grant also
announced that the Edgar Brown Room has been updated with the very latest
technologies in high performance computing, remote collaboration, and information
visualization. The new Edgar Brown Room will be used for training, research,
presentations, and workshops that require the highest level of technology available. For
more information about reserving this room for department or class use please contact
Kay Wall (864-656-5169).
Andrew Wesolek presented TigerPrints, a showcase for Clemson scholarship and a
Digital Publishing platform. TigerPrints is a repository for all scholarly material produced
by Clemson faculty. SelectedWorks is a counterpart for TigerPart for individuals. Faculty
can submit scholarly articles, monographs, conference proceeding, manuscripts, theses,
dissertations, and student research. TigerPrints is not limited to documents. TigerPrints
will allow work to be found faster and citied more frequently. With TigerPrints, Clemson
joins institutions around the world in aggregating openly accessible scholarship. Contact
awesole@clemson.edu to participate.
b.

Tobacco Free Clemson Policy: George Clay, Executive Director of Student
Health Services

Tobacco is a serious health problem. Tobacco users start young, and creating a tobaccofree culture can prevent young tobacco-users from developing a habit. At Clemson, 13%
of students use tobacco. Clemson is using benchmark schools like Florida and Kentucky
to develop their policy. 18 SC campuses are tobacco-free or have set a date to be tobacco
free. Clemson wants to use “soft enforcement” – students and staff would approach
people and ask them to stop using tobacco. This has turned out to be very effective at
other university. Senators questioned the effect that the policy would have on student
living in on-campus housing and the ability to enforce the policy on game days. Clay
stated that he would minimize the challenges; however, the point of the policy is to
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change the culture. Contact gclay@clemson.edu or goree@clemson.edu with questions or
concerns.
5.

Committee Reports:
a.

Senate Committees:

Scholastic Policies – Chair John Leininger
The committee has reviewed the survey on department chairs’ use of student evaluations,
and is considering sending out the survey again to receive more feedback. The committee
expects to hear reports on issues with ePortfolio and the tuition structure for Summer
School at their next meeting on November 19.
Finance – Chair Feng Chen
Feng Chen was absent from the meeting. Ashley Fisk presented the Finance Committee
Report. The committee’s review of the Fraternity and Sorority Village has been tabled.
The committee discussed faculty salary, but the committee agreed that the topic was
better referred to the Policy Committee. The committee also recommended that the
Director of Recruitment and Compensation should come to a senate meeting to present an
update on salaries at Clemson.
Research – Chair Jim McCubbin
The committee is still developing updated intellectual property policies and authorship
guidelines.
Welfare – Chair Diane Perpich
The committee is working on developing a parental leave policy. The final welfare focus
group lunches was held on 11/12, and the committee will bring a report from those
meetings to the next meeting of the senate.
Policy – Chair Mary Beth Kurz
The committee had not met since the last senate meeting. The committee will review the
recommendations on the task force on faculty rank and address policy issues related to
faculty grievances.
b.

ad hoc Faculty Senate Committees

Budget Accountability Committee – Chair Bill Pennington
The committee had no report.
Faculty Rank Task Force – Chairs Antonis Katsiyannis & Bill Surver
The task force is developing recommendations related to lecturers, university professors,
research professors, and extension faculty. Many of the task force’s recommendations
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will amend the Faculty Manual to reflect current practice. The committee is also
discussing clinical faculty ranks and limited professorships to retain key hires.
c.

University Commissions and Committees:

There were no reports from any University commissions and committees.
6.

Old Business:
There was no old business.

7.

New Business:
The senate voted by secret ballot to select the 2013 recipient of the Class of ’39
Faculty Award. The recipient will be recognized at the December Graduation
exercises and a ceremony and reception will be held in January in the recipient’s honor.

8.

President’s Report: President Kelly Smith announced the following:
a.

Divestment:
A student group wants to get the senate’s input on
divesting from tobacco companies. The senate was generally unsupportive of the
measure.

b.

Transitions committee:
Kelly Smith is serving on a transitions committee.
However, individual groups will probably have to communicate with the new
president to accomplish specific policy goals.

c.

CCIT – iRoar and clemson.edu emails:
Smith is talking to CCIT about
Clemson emails getting blacklisted. CCIT is working to address the issue.
Smith is also taking faculty’s complaints about iRoar to CCIT. Any changes to
the system will have to wait until after December.

d.

New President: Almost everyone has had a positive first reaction to James P.
Clements, Clemson’s new president. He’s an academic. Fran McGuire, Editorial
Consultant, and Jeremy King, Immediate Past President, had opportunity to meet
with Clements. Both McGuire and King reported favorably on the new president.
He seemed compassionate and genuine. Smith also talked to members of the
West Virginia University faculty senate about the new president. Faculty from
WVU were pleased with Clements. Smith reported that Clements was concerned
about faculty reactions to his high salary ($775,000).

9.

Announcements:

	
  

a.	
  

Fall Meeting Schedule
Senate (2nd Tuesday/month): December 10
EAC (last Tuesday/month): November 26, December 17 (3rd Tuesday)

b.

The Faculty Senate will be attending a service event at the Clemson Child
Development Center on November 21.
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c.

10.

Faculty Senate encourages its colleagues to make a donation to Provost Emerita
Dori Helms’s Creative Inquiry and Innovation Endowment:
https://cualumni.clemson.edu/give/helms

Adjournment: President Kelly Smith adjourned the meeting at 4:10 p.m.

Also present: Dave Blakesley, Faculty Representative to the Board of Trustees; Mike Eads,
Anderson Independent; Jessica Feltracco, Student Senate Academic Affairs; Gordon Halfacre,
Ombudsman for Faculty and Students; Anne Grant, Reference Librarian; Debra Jackson, Vice
Provost for Assessment; Joseph James, Faculty Senate UPIC Intern; Jeremy King, Immediate
Past Faculty Senate President; Courtney Madden, Faculty Senate UPIC Intern; Fran McGuire,
Editorial Consultant; John Mueller, Director of HR Customer Service; Angela Nixon, Staff
Senate President; Monica Patterson, Faculty Senate Program Coordinator; Andy Rouse, Faculty
Senate Graduate Assistant;Kay Wall, Dean of Libraries; Andrew Wesoleck, Head of Clemson
Digital Scholarship.
Absent: Feng Chen; Renea Harwick (del); Judson Jahn (del); Catalina Marinescu; Megan
Mowrey; Julie Northcutt; Bill Pennington; Dvora Perahia; Chenning Tong; Narendra Vyavahare;
Alan Winters.
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