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INTRODUCTION

This Graduate Student Handbook is intended to peow convenient source of information on the
Psychology Department’s policies, rules, procedusexl services. Every graduate student in the
Department of Psychology is expected to becomeotlghly familiar with these policies and
procedures. Additional information about the Psyofggp Department can be found at our web site:
http://www.clemson.edu/psych/ If you find an eritothis handbook, or if you have any suggestians f
future revisions, please send them to the GradGatedinator._The rules set forth in the most recent
edition of the Graduate Student Handbook superdexe of earlier editions. Therefore students shoul
always consult the most recent edition of this Hoemmwmdk

This handbook doddOT replace the General Graduate School Regulatiospexsfied in the Clemson
University Graduate School Announcemer®aduate students are expected to obtain a cbplyeo
Graduate Announcementnd familiarize themselves with all relevant sawdi It is the graduate
student's responsibility to become familiar with aml comply with all policies, procedures, and
regulations pertaining to graduate study.lt is important to note that there are many casesre/the
rules given in this Graduate Guide differ from thaogritten in the_Graduate Announcemeritiis is
because the Graduate Announcemsptsa minimum standard for the university thaxiseeded by our
department (the deadline for the Application formfigsion, the required number of course credits to
earn a degree, and the required Masters levelsthas only three examples). In such cadesrules
given in this Graduate Guide apply to students seékg a degree from the Department of
Psychology

ADMISSIONS

To be admitted into the graduate program one shoavé an undergraduate degree in Psychology or 18
undergraduate hours in Psychology or the equivalate that courses in related but different fields
such as Sociology, do not count toward the 18 hduiis highly recommended that applicants have
taken at least one course in Statistics and at tgees course in Research Methods in Psychology. In
addition, applicants to the programs in Human HactBsychology should have at least one
undergraduate course in Calculus. Applicants tlmahot have the required prerequisite courses may
take them while enrolled in the program, but thegdme a requirement for the degree in additioheo t
regular graduate course work.

New students are accepted for August enrollmeny.ohll applicants must submit scores from the
general portion of the GRE (the GMAT may not bestiilited for the GRE). The TOEFL and TWE are
also required if English is not your native langeaghe GRE Psychology subject test is not required.
order to receive full consideration for admissionAugust all materials including official transasp
three (3) letters of recommendation, and GRE sogles TOEFL and TWE scores, if required) should
be received prior to December 31. It is recommendetnot required, that you also submit a resume o
academic-style vita. Admission is restricted to lmapts whose academic record indicates a high
potential to be successful in graduate studiess @atermination is made by the faculty and is raéid

by the Graduate School. The various indicators tgexdrive at this determination may include, g a
not limited to: previous academic performanceglstiof recommendation, standardized test scores, th
statement of interest that is submitted as patti®fonline application. In reviewing transcriptstithe
difficulty of the courses taken and the grade poatio are considered. These admission requirements
are to be reviewed annually by a Graduate Programmittee comprised of the Graduate Program
Coordinator and faculty members from the Departroéitsychology.



GENERAL POLICIES AND PROCEDURES

Duration of Graduate Work

We do not offer graduate courses part time, onloreyia distance learning. With the exception of
approved internships, students are expected toimefm&time students in residence for the duratain
their graduate careefhe completion of a Masters degree in Psychoteguires two years of full time
study while in residence. The completion of a PlkeDQuires five years of full time study in residence,
assuming that the student enters the program wiachelors degree and earns the Masters along the
way. The completion of a PhD by a student entefddgmson with a Masters degree from another
institution typically requires three to four yeafsfull time study in residence.

Specialty Area Affiliation

Each graduate student is admitted to graduate studlye Department of Psychology in one of four
specialty areas:

1) M.S. degree in Applied Psychology with a spiegia Industrial-Organizational Psychology

2) M.S. degree in Applied Psychology with a spkgi@m Human Factors Psychology

3) Ph.D. degree in Industrial-Organizational Psjody

4) Ph.D. degree in Human Factors Psychology

Students may also receive a Concentration in Odimuzd Health Psychology within the 1-O PhD. Each

specialty area has its own requirements and suliadpeprograms; the student is urged to become
familiar with these upon being admitted to gradustiedy. Each student must be affiliated with a
specialty area to continue in graduate study irdgmartment.

Admission to one specialty area does not graningtyi admission to any other specialty area. To gain
admittance into another specialty area within teeadtment, the student must make a formal appdicati
to the other area. For example, a number of stedehb initially were accepted into the Industrial-
Organizational Psychology M.S. program have lajgpliad and been accepted into the Industrial-
Organizational Psychology Ph.D. program. Note, h@sethat such students will be considered against
all other applicants for admission to that arearduthe designated admissions period. All program
application deadlines, and admissions criteriaragdirements must be met as if the student weexa n
applicant to graduate study in the department.

Faculty Advisor

Before the end of the second semester of graduiadg, seach student must select a permanent faculty
advisor who serves as the chair of the studerdsiglor dissertation committee. Any full-time membe
of the Department of Psychology faculty may servéagulty advisor for any student. Upon selectibn o
a faculty advisor (and with the agreement of tleeilty member) the student is responsible for notdy

the Graduate Program Coordinator in writimg later than the last day of classes in the g@mester.
The faculty advisor may be changed at any timéatritiation of the student and upon the agreement
of both the new and old advisor. For PhD studdmschair of their thesis remains their advisor luanti
formal change is completed.

These policies on advising are to be reviewed dhnbg a Graduate Program Committee comprised of
the Graduate Program Coordinator and faculty mesiioem the Department of Psychology.



Program Planning, Course Scheduling, and Reqistrain

The graduate student should work closely with #deulty advisor in planning an academic program that
meets the student's training needs and that camespwith department policies and procedures, and t
specified area, department, and University degggairements. The student is ultimately responddile
compliance with all policies, procedures, and ragjahs pertaining to graduate study.

The Department of Psychology develops course stéedl the beginning of each calendar year. The
schedule is reviewed again one semester in adwainttee beginning of any semester. Each graduate
student is expected to assist in this effort bygesting courses and seminars to be offered. It is
advisable, therefore, to plan a tentative acadgogram in consultation with the faculty advisor, a
least two semesters in advance, to assist the tdegatrin scheduling appropriate courses and seminar

Every graduate student will register for each foothing semester during the designated times listed
the University calendar. Prior to enrolling in Siaé@roblems in Applied Psychology (PSYCH 897), a
contract between the student and the supervisiogitfamember must be developed. The agreement
will specify, in detail, what research work is te bhccomplished. An 897 project may not be used to
support MS thesis or PhD dissertation work

A graduate student in the M.S. program should re@rapleted the thesis by the time 51 credit hours
have been accumulated. A graduate student in tH2. Bhogram should have completed the dissertation
by the time 96 hours have been accumulated. Anjestuwho has not done so will not be allowed to
enroll for further credit except for PSYCH 891 (Blw or PSYCH 991 (Dissertation). Such students
should NOT expect further university or department-sponsooeddepartment-approved financial
support.

Course Loads

Students holding a 20 hour/week half time assistaptmay enroll for a maximum of 12 credit hours
per semester, but enroliments above 9 hours aneooinmended.

Only full-time students may register for more th@rcredit hours in any semester. Anyone who is
employed on a full-time basis must enroll as a-paré graduate student and cannot register for more
than 6 credit hours in any semester. The Graduaigr&m Coordinator will review each application for
part-time status on an individual basis.

A normal load for full-time Graduate students holglan Assistantship & credit hours of coursework
and 20 hours/weekfor the assistantship. Students enrolled in 9itiealrs should not be employed
more than 30 hours/week during the fall and spsegesters, including any assistantship and outside
employment. During their first semester studentsléad in 9 credit hours should not be employed enor
than 20 hours/week, including any assistantship @rdide employment. ALL employment must be
discussed with the major advisor and communicaiedd graduate program coordinator.

Graduate Assistants, students employed part-timetier areas of the University, and students

employed part-time in professionally-related ages@r organizations under departmental sponsorship
may be classified as full-time graduate students.séch students who are employed for 10 or 20

hour/week must maintain a course load of at |I8akburs during each academic year semester. All

students financially supported by an assistantsmippther University sponsored capacity during a

summer session must take a minimun3 diours of graduate course work in each summer session.
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The normal course load for the summer betweenitsieand second year of graduate study is 9 hours.
All students, regardless of employment, must ennol minimum of 3 credit hours during the summer

between the first and second year of graduate stxigeptions to this policy may be granted by the

graduate program coordinator for cases where thdest must relocate to obtain an approved

internship. Students holding an assistantship duitie summer may work up to 35 hours/week during
the summer terms.

A graduate student who has not yet completed thetdvidegree cannot register for more than one 897
Special Problems activity, within or outside thepBdgment, in any semester or summer term. Up to 6
credit hours of PSYCH 897 Special Problems mayakert towards a Master's degree program.

Graduate students in the Department of Psycholathyoe/ permitted to drop courses in which they are
enrolled only in exceptional cases and with themajpproval of the Graduate Program Coordinatar, th
student's advisor, and the course instructor stiident with an assistantship has a course loaditbps
below 9 hours as a result of dropping a class, thatlent may have the assistantship or other
departmental sponsorship revoked for that semester.

Students who have completed the minimum numbepouofsirequired for the M.S. degree or Ph.D. and
who lack only the thesis or dissertation for degr@pletion, must continue to enroll in at leastrddit
hour of PSYCH 891 (Thesis) or Psych 991 (Dissemgtduring each Spring and Fall semester until
they graduate (Full-time enrollment is not necegsaFor students not holding an assistantship,
enrollment in the summer is required only if plamnan August graduation, in which case enrollment
should be in the second summer session. With tlception of approved internships, students are
expected to remain full-time students in residefarethe duration of their graduate careBegree-
seeking students who fail to enroll for any coursegany given semester may be disenrolled by the
Graduate School or the department of Psychologytewmdinated from the program. For more specific
information see the Course Requirements and Cluntsection below. Students enrolled in PSYCH
891 (Thesis) or Psych 991 (Dissertation) may rexeivfailing grade if they do not maintain adequate
and continuous progress towards the completionhefdegree or if they fail to complete work of
sufficient quality.

Grading and Retention

Students may be dropped from the Graduate Schoahwttime for failure to maintain an adequate
academic status, failure to achieve satisfactoaglamic progress, or failure to enroll during anil 6a
Spring semesteiCompletion of course work is not a sufficient aerstration of satisfactory academic
progressiN ORDER TO REMAIN ENROLLED STUDENTS MUST ALSO SHOW ADEQUATE
PROGRESS TOWARDS THE COMPLETION OF THEIR THESIS OR DISSERTATION. Any
student who fails to maintain adequate progressaitdsvthe completion of a thesis or dissertati@y at
any time be terminated from the program on thenmsnendation of the Graduate Program Committee
and the Department Chair.

University Graduate School policy requires thatradg point average of 3.0 must be maintained in all
graduate work. Students who accumulate a gradd peerage below 3.0 will be terminated from the
program on the recommendation of the Graduate BmogCommittee and the Department Chair.
Continuation in graduate study must be approvedhsy Dean of the Graduate School with prior
approval of the Department Chair and the GraduaigrBm Coordinator.
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It is expected that all graduate students in thpatenent of Psychology will maintain an academic
performance level above the minimally acceptabiellef 3.0 GPA. Continuation on any type of
University or external agency financial support anternship placement will be contingent upon
satisfactory academic performance. On the recomatemdof the Graduate Program Committee and
the Department Chair students who accumulate aegpadht average below 3.0 will become ineligible
for financial support or internship placement antl e dismissed from the program. Thus any student
who receives a grade of 'C' along with two 'B'Sirtly their first semester will be dismissed frone th
program.

A graduate student in the Department of Psychology not retake a graduate course in an attempt to
attain a higher grade. A grade of 'D' or 'F' irequired course will preclude a student from conpdet
degree requirements, that is, NO DEGREE WILL BE ®GRAD. Two 'C's' in_anyPsychology
Department courses, or a grade of 'D' or 'F'_in graduate course, will be cause for review of the
student’s status in the program by the GraduatgrBno Committee and the Department Chair and the
student will be terminated from the program.

A grade of Incomplete (I') is given only if theudent has not completed the course for some
unavoidable reason that is acceptable to the etsirunless the student completes the requirenfents
removal of the 'I' grade within the time periodpstated by university policy the 'I' grade will be
changed automatically to an 'F' grade by the StuBRerords Office. Extensions of grades of 'l' i
granted only in extreme circumstances, such asin$ieuctor's absence from the campus makes it
impossible for the student to remove the Incompldlete that special courses that constitute multi-
semester projects (e.g., Psych 895 Internshipkeaceptions to this rule. Incomplete grades for ¢hes
courses may be given until the project is compl8tedents who have Incompletes cannot graduate,
even if the courses are not part of the GS2 plastuafy.

The awarding of an advanced degree does not atisgtly to completion of academic requirements in
courses, seminars, and research activities, but @sthe acquisition of acceptable professional
standards. An example of deviation from acceptghmefessional standards would be academic
dishonesty or plagiarism (see the sections on AuvadeDishonesty and Ethical Principles of
Psychologists Violations of these professional standards may re#uin disciplinary action,
including dismissal from the program.

Course Requirements and Curriculum

It is important to note that in addition to the cses listed below all of our graduate programs have
heavy out of the classroom research compometiit a required empirical thesis. All I-O studemi®
required to attend weekly meetings of the I-O Dsston Group (usually each Friday at 1:30). All
Human Factors students are required to attend weesétings of the Human Factors Discussion Group
(usually each Friday at 2:30). Students are alsmngly encouraged to attend all MS and PhD oral
defenses in their area of study. Student’s enralietie Human Factors MS program must either have
had one semester of Calculus as part of past awarkeor they must take a calculus course
(undergraduate or graduate) in addition to themra requirements (MTHSC 102 is one course that
can be taken to fulfill this requirement). GS 79@ &S 800 may not be applied towards the creditshou
required for either the MS or the PhD. No more thh@ncredit hours at the 600 level may be applied
towards the credit hours required of the PhD. Thesegcula are to be reviewed annually by a Gragluat
Program Committee comprised of the Graduate Prodgfawrdinator and faculty members from the
Department of Psychology.




MASTER'’S in Industrial-Organizational Psychology:
Courses Hours
Required:

Psych 810 Research Design & Quantitative Methads L.....3
Psych 811 Research Design & Quantitative Methods.ll....3

Psych 861 Personnel PSychology.........ccooceeeeeeeiiiiiiiieeeeeenn, 3
Psych 862 Organizational Development... S |
Psych 871 Psychological Tests and Measurement ............ 3
Psych 891 Masters Thesis ReSe8ICh...........cccvvvvevevreeennnn, 6
Psych 89%\pplied Psychology InternsH...........cccoevevrvennne.. 6
Industrial Content COUISES...........oooiiii e e oo e e eeeeeeeeiiiieens 6
Organizational Content COUISES ............uueeeeemmeervreennnniiieennns 6
Total re uwed COUISES . e ieetti e cmmmmme e e e e e e e e e e eennes 39
ELECHVES . ..o, 6
TOtal NOUIS: .o 45

Ph.D. in Industrial-Organizational Psychology:

Courses Hours
Required:

Psych 810 Research Design & Quantitative Methads L.....3
Psych 811 Research Design & Quantitative Methods.ll....3
Psych 813 Research Design & Quantitative Methdds.lI....3
Psych 815 Advanced Studies in Systems & Theories.......3

Psych 861 Personnel PSychology.........cccoceeeeeeeiiiiiiiieeeeeenn, 3
Psych 862 Organizational Development... S |
Psych 871 Psychological Tests and Measurement ............ 3
Psych 891 Masters Thesis ReSeICh.........ccccvvveeveeeeeennn, 6
Psych 897 Special Problems in Applied Psychdfbgy......... 6
Psych 991 Dissertation Resedrth..........c.ccceeerevvvveeereeenn. 18
Additional Statistics & Research Methods cofffse.............. 3
Industrial Content COUISES...........oooovii e oo e e e eeeeeeeeiiiieens 6
Organizational Content COUISES ............uueeeeemmeerrveennnniiiennnns 6
Bases courses (see below)..........ooovviiieieeeeeeeiiiiiiiie e, 12
1O EIECHVE ..o 6
EleCtiVeS®). ... 6
LI LA PR 90

Industrial Content Courses
Psych 860 Psychology of Training and Evaluation
Psych 864 Performance Appraisal
Psych 865 Job Analysis
Psych 867 Legal Issues in Personnel

Organizational Content Courses
Psych 863 Work Motivation and Satisfaction
Psych 868 Leadership in Organizations
Psych 882 Survey of Occupational Health Psyazhol
Psych 885 Organizational Stress
Psych 899 Teamwork




BASES courses:

Ph.D. students must take at least one course fawh ef four areas. Other courses may be taken as
BASES course with the approval of the Graduate RragCoordinator and the student's academic
advisor. A course may not be taken as both a Bamisa Content course.

Biological
Psych 822 Perception

Psych 837 Ergonomics
Psych 899 Psychophysiology of Human Engineering

Individual Differences
Psych 845 Adulthood & Aging
Psych 883 Psychopathology

Cognitive
Psych 823 Perception, Cognition & Technology
Psych 833 Cognitive
Psych 835 Human Factors
Psych 899 Human Judgment and Decision Making

Social
Psych 852 Advanced Social
Psych 866 Attitude Measurement

Concentration in Occupational Health Psychologyhmitthe I-O PhD program:

To receive a Ph.D. in Industrial-Organizational éf®logy with a concentration in Occupational Health
Psychology students should complete Psych 837 Brgms, Psych 882 Survey of Occupational Health
Psychology, and Psych 899 Organizational Streisgreas part of the above I-O PhD curriculum or in
addition to it. The PhD dissertation must also Ibea dopic within the area of Occupational Health
Psychology.

MASTER'’S in Human Factors Psychology:

Courses Hours
Required:

IE 801 Design & Analysis of Human-Machine Systems....3
Psych 810 Research Design & Quantitative Methads L.....3
Psych 811 Research Design & Quantitative Methods.Il....3

Psych 822 Human Perception & Performance................... 3
Psych 833 Cognitive Psychology..............commmmeeviiiiiiieeeeeennn, 3
Psych 835 Advanced Human Factors Psychology...........3
Psych 837 Ergonomics for Applied Psychology ................3
Psych 840 Usability Evaluation..............cceeeeeiiiiiiiiiiiiiiiinnnnns 3
Psych 891 Masters Thesis Rese8tch...........ooveeeeeeceernnn 6
Psych 895 Applied Psychology InternsRip.........cccccccvevn.e.... 6
Total reqUIred COUISES: .......cvvvverreerees o eseeeeeeeaaeaasaeeeens 36
Electives® O ..o 9

T O Al NOUIS: e e 45
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Ph.D. in Human Factors Psychology:
Courses Hours
Required:
Psych 810, Research Design & Quantitative Methads L....3
Psych 811, Research Design & Quantitative Methbds.I....3

Psych 822, Human Perception & Performance.................. 3
Psych 833, Cognitive Psychology.............commmmeeiiiiiniineeeeennn. 3
Psych 835, Advanced Human Factors Psychology..........3
Psych 837, Ergonomics for Applied Psychology ...............3
Psych 840, Usability Evaluation..............cceeeeeiiiiviiieiiiiiinnnn, 3

IE 801, Design & Analysis of Human-Machine Systems...3
Engineering & Technology Content Courses (see below..9

Psych 895, Applied Psychology Internskip...........c.cccccoe..... 6
Psych 891, Masters Thesis Rese&tch..........cccoevevevrvereennee. 6
Psych 897, Special Problems in Applied Psycholagy.......15
Psych 991, Dissertation ReSeartN............ovvveeeeeereeereeenns 18
Elective$ M e, 12
L IO 2 1 PP 90

Engineering & Technology Content Courses:
Industrial Engineering 800, Human Factors Eegimg
Industrial Engineering 802, Design of Human-Qaoer Systems
Industrial Engineering 811, Human Factors iraligy Control
Industrial Engineering 812, Work Science andibe
Industrial Engineering 813, Occupational Ergomns
Industrial Engineering 815, Research Methodsrgonomics
Computer Science 612, Eye Tracking Methodol&dgypplications

Notes:

(1) No more than 3 hours of 891 may be taken imgles semester or summer session.

(2) Other courses such as Psych 897 (Special Pngblenay be substituted with permission of the
student’s academic advisor and the graduate progoamdinator.

(3) Psych 891 Master's Thesis Research and PsythD&&ertation Research may not be used as
electives.

(4) Other courses such as Psych 895 (Internshig)baaubstituted with the permission of the student
academic advisor and the graduate program cooatinat

(5) No more than 9 hours of 991 may be taken imgles semester or over the two summer sessions
comprising a single summer.

(6) Statistics & Research Methods courses musppeogaed by the student’s academic advisor and the
graduate program coordinator in advariRecommended courses include Psych 873.

(7) Additional graduate level Psychology or Managetrcourses.

(8) For the Ph.D. in I-O Psychology 6 hours of #lexs must include 3-6 hours of coursework and 0-3
hours of either Psych 897 Special Problems or P&gdhDissertation hours beyond the 18-hour
minimum.

(9) No more than 6 hours of Psych 897 Special RBroblmay be used as electives for the MS degree.
Suggested electives for the HF MS program inclumg ére not limited to) Psych 656, Psych 823,
Psych 882, Psych 897, Psych 899, ENGL 690, EXSTa@PEngineering & Technology Content
Courses listed for the Human Factors PhD.

(10) Up to 6 hours of Psych 895 Internship may beduas electives with prior permission of the
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student’s academic advisor and the graduate progoamdinator. No more than 6 hours of Psych
897 Special Problems may be used as electives eSteghelectives for the HF PhD program include
(but are not limited to) Psych 656, Psych 815, R8&3, Psych 882, Psych 899, Mgt 818, Mgt 861,
ENGL 690, EXST 602 and Engineering & Technology teah Courses in excess of 9 hours.

Comprehensive Examination

The purpose of the doctoral comprehensive exanoimasi to obtain objective evidence of an adequate
intellectual mastery of the areas of the major mmagor specifications. The comprehensive examination
is a seminal event in a graduate student’s cahe¢mntarks the transition from being a Masters sititte
being a Doctoral candidate. The student's perfoomam this examination will determine whether
she/he will be recommended for admission to camgidar the degree. As such, the comprehensive
exam requires students to provide objective evideasfctheir breadth and depth of knowledge in their
major and minor areas that are indicative of agssibnal capable of teaching, performing reseamndh a
practicing the craft in these areas. Performancéherexam may result in a grade of pass, conditiona
pass, or failure. In the case of a conditional ptss student will be required to re-write the pors of

the examination that are of concern to the exargicommittee. The student will not be admitted into
candidacy for the degree until the committee isBatl that the student has mastered the matémighe
case of a failure, the student may be given a seopportunity if so recommended by the examining
committee. A second failure shall result in thedstut being declared ineligible to receive the Doofo
Philosophy in Psychology degree at Clemson Unityersi

TIMING AND ELIGIBILITY FOR TAKING THE COMPREHENSIVE EXAM: The comprehensive
exam should be completed no later then the entleothird year of graduate work. Completion of the
comprehensive exam must occur at least six momtbstp the completion of the PhD.

The Industrial-Organizational (I-O) Psychology dwel comprehensive exam is administered twice a
year, within the one-month period immediately fallog the conclusion of each semester. Only
students who have successfully completed their éfiasthesis (i.e., committee members have "signed
off" on the thesis document) before March 15 argilde to take the exam at the end of the Spring
semester, and only those who have completed tlsestbg October 31 are eligible to take the exam at
the end of the Fall semester.

The Human Factors (HF) Psychology doctoral comprelre exam is administered once a year, with
the written exam occurring in the spring eitheridgifinals week or during the first two weeks of yyla
and the oral defense is approximately 2 weeks dfier written exam. Only students who have
successfully completed their Master's Thesis (cemmittee members have "signed off* on the thesis
document) before November 30 are eligible to thlkeesetxam in the spring.

THE I-O COMPREHENSIVE EXAM: The I-O examining comiteéies make available a comprehensive
examination reading/topic list eight months priorthe exam. The items on the I-O reading list are
clustered into the following three categories: Isttial, Organizational, and Methods/Statistics/&thi
Note that the examination questions are not limitedovering the material on the reading/topic. list
Thus, students are also encouraged to review rakhfssm previously completed coursework. Optimal
responses to examination questions will frequentiguire students to integrate material from the
reading list and previously completed coursework.

The I-O comprehensive examination takes place tverconsecutive days, with a maximum time limit
of 3 hours per day. On each day the student isigeedwvith 5 questions, and they are required tovans
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3 of those questions within the time limit. The dscof the 1-O exam on the first day is Industrial
Psychology, while the focus on the second day iga@rational Psychology. Methodological,
Statistical and Ethical issues may show up in tiestjons on either or both days. The focus of the H
exam on the first day is Cognitive, while the foausthe second day is Physiological. Methodological
Statistical and Ethical issues may show up in thestjons on either or both days.

Each response is scored by at least two membettseaéxamining committee using the following 4-
point rating scale. Decisions of whether the studehieved a grade of pass, conditional pass,iloréa
are made on the basis on the average score foresgbnse.

1 = unacceptable performance;

2 = marginal performance;

3 = good performance; and

4 = exceptional performance.

THE HF COMPREHENSIVE EXAM: The HF comprehensive mxaation committee, consisting of at
least 3 HF faculty members will solicit a list afrgeral competency questions from the entire HHtiacu
and a list of specific competency questions fromdtudent's mentor as related to the individual's
course of study. These specific competency questitay be solicited from any source the mentor feels
relevant including, but not limited to course instors the students’ thesis committee, as wehas t
students themselves. The committee will finalizistaof study questions that is at least twicecas!

(24 questions minimum) as the number of questibaswill appear on the exam (12). This study list
will be provided to the students during the montiNovember. The questions given to students during
the test will be a subset of the study questiosstididents are NOT allowed to receive or exchange
ANY information regarding past or current HF contprsive exams with each other or with any other
studentsThis pertains to the study list, the actual exprastions, any answers or potential answers that
students draft in response to the questions, datereee materials used during study. The HF
comprehensive exam is an individual exercisgy questions students have regarding the examlgh

be addressed to a faculty member.

The HF comprehensive exam will take place overr&seoutive days. On each day the students will
receive 3 questions in the morning and 3 in therafion with a break for lunch. The questions on Day
will be from the general competency section ofghaly list. The questions on Day 2 will be from the
specific competency section of the study list. $nid will be allowed 3 hours during each morning an
afternoon session to complete the exam with artiaddi 30 minutes for breaks during each session.
Testing will be administered on a "clean" compyiter data, web access, etc.). Students will not be
allowed to use any notes or other material outsfdehat is in their head on the days of testing arad
defense. Students are not to leave the word psoaeprogram during the exam sessions.

Within approximately 2 weeks of taking the writtelfr exam each student will have an individual oral
defense of their written answers. The oral exanh pyitnarily focus on questions for which the writte
answer was deficient, but follow-up questions camiade to any question. Questions can be made by
any faculty member at the oral defense. A decia®mhether the student passed, conditionally passed
or failed is made by the committee on the basibath the written and oral portions of the exam. The
decision is communicated to the student shortlgrafte orals.

FORM GS5 AND EXPIRATION OF THE COMPREHENSIVE EXAMJpon satisfactory completion

of the comprehensive exam the committee chair sisbform GS5 to the graduate school. Students
should check to ensure that this form was submédtadi accepted. The student has five calendar years
after the date of the completion of the initial tten portion of the comprehensive examination to
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complete all other degree requirements. Failureotoplete all degree requirements within this five
year time frame will result in dismissal from thegram.

Enrollment and Leaves of Absence

We do not offer graduate courses part time, onloreyia distance learning. With the exception of
approved internships, students are expected toimelim&time students in residence for the duratadn
their graduate careeln rare cases students may be allowed to comgileténal portion of a thesis or
dissertation while employed full-time off-campugudents moving from full-time to part-time status
must have this transition approved by the thesisé&dtation committee and by the Graduate Program
Committee prior to the cessation of full-time efm@nt. The approval must include a timeline for
completion of the degree. Failure to adhere totitheline may result in the student being terminated
from the program on the recommendation of the Gat®Program Committee and the Department
Chair. Part-time students and students on extemdexhship must continue to enroll in at least édar
hour of PSYCH 891 (Thesis) or Psych 991 (Dissemgtduring each Spring and Fall semester until
they graduate. Summer enrollment is required moAagust graduation.

All graduate students in the Department of Psydlare expected to maintain continuous enrollment
during the Fall and Spring Semesters. A student ptans not to enroll, for a semester or more, must
request a leave of absence from the departmerg.réquest must be approved by the Graduate Program
Coordinator and the Department Chair. Such leavag be granted to students attending another
institution for specialized training; otherwiseales of absence are granted only in exceptionascas
The Psychology Department makes every effort tedale required courses so students may complete
their training in a timely way. Students who chotsdake extended internships or leaves of absence
may run the risk of delaying their progress by migsequired courses that were scheduled in their
absence. The Psychology Department reserves thetagefuse readmission to any student who does
not enroll during any Fall or Spring semestail graduate students are expected to continue the
graduate training during the summer between tisédind second year.

Students may not be simultaneously enrolled in ychiRdogy Department graduate program and a
program at another institution.

Except for certain courses numbered above 890 sewmark applied to a graduate degree may not be
taken via correspondence or distance learning.eBtsdare expected to attend all lectures or otlserwi
adhere to the normal attendance policy for eacihseou

Note that MS students have a total of six yeargdmplete a degree and PhD students have five
calendar years after the date of the completioth@fcomprehensive examination to complete all other
degree requirements. These time limits may notxteneled by leaves of absen&udents should be
aware of the Graduate School's regulations on resion printed in the Graduate School
Announcements.

Credit for Academic Work Taken Elsewhere

The Graduate School and department policies doalotwv automatic transfer of credit toward a
graduate degree. Students with graduate crediedaah another institution or another department at
Clemson prior to admission to the Department ofcRslpgy, who desire to have this work evaluated
for transfer credit, must present a written requdesteach course or credited activity to the Gradua
Program Coordinator. When all such requests fortualemt have been evaluated, they are sent



14
collectively to the Department Chair for approvatlanclusion in the student's department file. No
more than 12 semester credit hours of academic wonkpleted elsewhere may be accepted toward
Master's degree requirements or 24 hours towardPih®. degree requirements. Credits are not
evaluated for transfer until after an applicarfbisnally accepted into the graduate program.

Annual Evaluation of Students

Each student in graduate study in the DepartmeRisgEhology will be formally evaluated at least®nc
each academic year. These evaluations are basdidecavailable evidence relevant to the student's
ability to perform in a professional role by theuéy in his/her specialty area (including the snits
advisor as well as those who supervise the stumtemin assistantship role). The purpose of these
evaluations is primarily diagnostic, and the evatres are designed to identify problem areas or
deficiencies that the student may have and to ftatayplans and programs for the remediation ofehes
problems or deficiencies, if feasible. The studeptogress toward the completion of the thesis or
dissertation, and the timely completion of the coshensive exam by PhD students, will be among the
criteria considered during the evaluation.

Following these evaluations, the Graduate Committeethe authority to:

1. Inform the student of satisfactory progress tahaadegree.

2. Make suggestions to the student about remediatithout requiring any specific action by the
student.

3. Require the student to undergo specified remiediaactivities such as, taking courses, doing a
program of readings, etc.

4. Limit or suspend the student's work activitieecluding assistantship or internship) until academ
performance improves. An assistantship or intepngtan be discontinued at any time due to
unacceptable performance in those activities.

5. Terminate the student from the program.

Assistantships and Financial Support

The Department of Psychology uses two differentseifor funding graduate students: State of South
Carolina monies, and funds from contracts, grants donations. Students supported by state funds
normally are assigned teaching assistant dutietewthose supported by research contract funds are
assigned research duties. All assistantships masubgect to time limits as described below and are
contingent upon your satisfactory performance aogness toward the degree.

Graduate assistantships (both teaching and regeaelallocated by the Graduate program Coordinator
with the approval of the Department Chair. Only-fihe students are eligible for assistantshipstber
University support. Continuation on assistantshipp®rt is dependent upon academic and assistantship
performance of high quality; no student is guaradteontinuation of assistantship support. The
Graduate Committee can discontinue an assistantshipternship at any time due to unacceptable
performance or failure to progress towards the detigm of the thesis or dissertation. No graduate
student in the Department of Psychology should eixpe be supported on University funds or
departmentally supported funds (e.g., researchtgraemmunity agency placements) for more than
four regular academic semesters in a Master's prograartaial often semesters for the completion of
both the MS and the Ph.D.. Tuition waivers are @viyarded as part of an assistantship.

Students holding assistantships are expected td witde each of their supervising faculty members
each semester at least one day prior to the bewjrofi classes and are required to remain available
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work on campus through the last day of the unitefsmal exam periodinless released from duties
by all supervising faculty members. Depending anréquirements of the assistantship and coursework,
Graduate students may not be allowed all breakigiédns afforded to undergraduate students.

By the end of the second full week of their assistiaips all graduate students in the Department of
Psychology must complete the Online Sexual Haragsmaining Course available through the website
of the Office of Access and Equity; http://www.clsom.edu/access/services/harassment.html The
certificate presented at the end of the courseldhmiprinted and a copy given to the graduatenarag
coordinator.

A normal load for full-time Graduate students holglan Assistantship & credit hours of coursework
and 20 hours/weekfor the assistantship. Students enrolled in 9itiealrs should not be employed
more than 30 hours/week, including any assistgmtsdmd outside employment. It is highly
recommended that students enrolled in 9 creditdhdarnot seek employment beyond a 20 hours/week
assistantship. During their first semester student®lled in 9 credit hours should not be employed
more than 20 hours/week, including any assistamtahd outside employment. ALL employment must
be discussed with the major advisor and commurddat¢he graduate program coordinator.

All full-time student employment in any professitigaelated off-campus activity must be approved in
advance by the Graduate Program Coordinator anBdpartment Chair.

Graduate students who hold assistantships durieguimmer session must enroll for a minimum of 3
hours of graduate course work each summer session.

Graduate Student Instructors

Graduate students who teach one or more self-cmttatourses as their assistantship assignment must
posses a Masters degree. Graduate student insgruant® required to have a faculty mentor who is
familiar with the course that they are teachingisTdourse mentor need not be the student’s disserta
chair or a member of their dissertation commitldee student is to be formally evaluated each semest
by at least two faculty members. The schedule ofsms and teaching assignments for a given semester
must be set before the middle of the prior semeseaduate students should be aware that it is
extremely difficult to change the course schedulthe teaching assignments once the enrollmenbgeri
has begun. Thus graduate students who commit th i@aelf-contained course are expected to honor
that commitment even if this entails that they poae a job offer or other opportunity.

Internship

Internships are defined as temporary periods oésiged training concluding in the student’s retton
campus to complete the thesis or dissertationfalf ame student. The Graduate Program Coordinator
and academic advisors will, to the extent possihédp to locate internship opportunities for studen
However, since the availability of such opportwestidepends on many factors including regional and
national economic conditions, the ability of thedsnt to relocate, the number of students in eachk,t
etc., the Department of Psychology daes guarantee that it will provide an internship fack student.
For this reasoeach student should actively pursue his or her owmternship opportunities as soon

as possible Sources such as previous employers and businesacts can often be helpful in locating
such opportunities. Other contacts are providetiennternship Notebook

Both the on-site supervisor(s) and the Graduatgrene Coordinator will evaluate student’s conduct
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and performance during the internship. This evalnaprocess will typically include formal job
performance evaluations, weekly or bi-weekly repaitjob activities by the intern, and when possibl
on-site visits by the Graduate Program Coordingkarinternship can be discontinued at any time due
to unacceptable performance

While participating in an internship students aepresenting both Clemson University and the
Department of Psychology and should conduct therasehccordingly. Students are expected to
conduct themselves in accordance with the AmerRsycthological Association's Ethical Principles of
Psychologistst all times. Actions by the student that are de@omethical by the faculty will constitute
grounds for disciplinary action, including dismisé@m the graduate progranif. ethical issues or
other problems arise during the internship the stu@nt should contact the Graduate Program
Coordinator immediately.

Students should understand that an internship itoiest temporary employment for educational
purposes and that participation in an internshigsdoot create any guarantee or expectation of
permanent or on-going employment. Before begin@aingnternship students will be required to notify
the Graduate Program Coordinator of the locatierm and circumstances of the internsimpayriting .

The internship is not to begin until the host agraa writing, that the internee is not to be offibr
permanent or full-time employment by the host imdiinal or host organization unless the employment
will not begin until after the student has succalbgidefended the Masters thesis. Committee members
are not to sign the GS2 Graduate Degree Curricdtunm for the MS degree until the student has
completed an approved internship or has otherwilifléd this requirement.

THESES & DISSERTATIONS
General

The thesis and dissertation requirements are ieteno be a demonstration of the student's abtlity t
plan, organize, conduct, and report a researchi@th@roject. Each is intended to accomplish tiosal

in a different manner and at differing levels ofmpexity and student autonomy. Regardless, these
works should represent a unique and original couation to the field of psychology.

The Master's Thesis is viewed in the DepartmentPsychology as primarily a research training
experience. Further, the Master's Thesis providesopportunity for evaluating the student's abildy
work autonomously on a scholarly project. The PliliBsertation should also accomplish these gaals. |
addition, it is expected that the dissertation Wwél a publishable piece of research of significupe
and that the paper will represent a substantidiridarion to knowledge in psychology

The student is responsible for the choice of tapithe thesis and dissertation. All phases of ésearch
(including proposal of the problem, design of tlesearch, collection and analysis of the data, and
writing of the final report) are primarily the rempsibility of the student. The chairperson serves
primarily as a reviewer and advisor. In additionjsi the student’s responsibility to ensure tha th
written product meets the format specificationsaded by the Graduate School.

Credit

The thesis and dissertation hours (PSYCH 891 andCP5991) count a maximum of 6 credits toward
the M.S. degree and 18 additional credits towaedh.D. Although the student may take more theasis o
dissertation hours than the prescribed maximumgcnealit towards the degreeis given for these
additional hours of PSYCH 891 and PSYCH 991.
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Timin

IN ORDER TO REMAIN ENROLLED STUDENTS MUST SHOW ADHGATE PROGRESS
TOWARDS THE COMPLETION OF THEIR THESIS OR DISSERTKIN. Any student who fails to
maintain adequate progress towards the completioa thesis or dissertation may at any time be
terminated from the program on the recommendatiothe Graduate Program Committee and the
Department Chair. The Master's thesis must be béganthe written proposal accepted and presented)
before or during the Fall Semester of the studesst®nd year in the prografhe student is urged to
begin planning the thesis during the first yeagEduate training by selecting a thesis chairpesswh
forming a thesis committee.

The doctoral dissertation is typically begun shordfter the student has passed the Doctoral
Comprehensive Examination. The Comprehensive Exaiom ("Comps") are typically taken at the
conclusion of the student's third academic yeaerahe Master's thesis is completed. Note that a
student must complete the dissertation and gradwéten five calendar years of completing the
comprehensive examination, or the examination molllonger be considered current and the student
will be terminated from the prograrn rarecases the student may be allowed to retake thmiaaton

to be re-admitted into doctoral candidacy. Requistetake the examination must be approved by the
doctoral dissertation committee and the graduaigram committee.

While thesis and dissertation work may be condudtethg the summer, committee members and other
faculty are often unavailable or maintain irregutahedules during this time of the year. Students
should not expect or plan on having access to tiaéoit thesis work during the summer unless specifi
arrangements have been made well in advance.

A master’s student has six years to complete asgediherefore, all coursework to be credited toveard
master’'s degree must have been enrolled in and letedpwithin six calendar years prior to the date o
which the degree is to be awarded. The Master'si§must be completed by the time the student has
finished either the third year of enrollment or BOurs of graduate workSimilarly, the doctoral
dissertation must be completed by the time theestutlas finished 96 hours of graduate work. If not,
the student will not be allowed to enroll furthex¢ept for Psych 891 and 991) until the thesis or
dissertation has been completed, he or she wilhekgible for any type of department-sponsored or
approved financial support, and he or she may beinated from the program at the discretion of the
graduate program committee.

Students are urged to remain aware of the varieasdlthes posted by the Graduate school. Information
regarding these deadlines can be obtained from @@eduate School's web site at
http://www.grad.clemson.edu/e_deadlines.html Tweb page also contains a checklist on graduate
school procedures. Additionally, students shoufdai@ aware of and submit all necessary forms within
the time frame suggested in the Graduate Schoobémrementsinder "Filing of a Graduate Degree
Curriculum.”

Committees and Committee Chairpersons

For thesis and dissertation advisory committeessthdent selects a chairperson by formally asking a
full-time tenure-track Psychology faculty memberserve in this capacity. Upon the agreement of the
faculty member the student and the chair will jlyirgelect the remainder of the committee. Once the
committee has been chosen (and the faculty menadoengrising the committee have agreed to serve),



18
the Graduate Program Coordinator should be notifiedriting that the student's committee has been
formed and who is serving on the committee. A @g&ason need not be the student's academic advisor
nor be in the student's specialty area, althougwihl typically be the case.

a. The Master's thesis committees will have iaimum of 3 regular members including the
chairperson. Doctoral dissertation committees aae a minimum of 4 regular members including the
chairperson.

b. All committee members must be full-time textrack faculty members of Clemson University, or
hold appointments as adjunct, part-time, or vigifiaculty of the Department of Psychology.

c. For the MS at least 2 of the committee membmust be full-time tenure-track faculty members i
the Department of Psychology. For the PhD at I8aef the committee members must be full-time
tenure-track faculty members in the Department sycRology. For the PhD, at least two of the
committee members must be from within the studesgécialty area.

e. At least one of the regular committee membaust be from outside the student's specialty. area

f. Committee members in addition to the minimoomber required may be chosen from inside or
outside the University. Such persons need not tidtiamembers but must hold a terminal degree. Note
that if an additional member is from outside off@$®n University they must hold an appointment as an
adjunct faculty of the Department of Psychologyctsan outside members signs the various graduate
student forms (e.g., GS2 and GS7) as any other mer@utside committee members must be approved
by the Graduate School. Ti&raduate Announcementtescribes the process to obtain approval for an
outside committee member.

In rare cases and for exceptional reasons, thesisl&sertation research may be conducted, akh or i
part, at the laboratories of other universitiesesearch facilities. In this case an on-site supermust

be identified by the student in coordination witke tthesis or dissertation chairperson. The on-site
supervisor will also serve as an additignalting member to the advisory committee, and rhost an
appointment as an adjunct faculty of the Departnoériesychology. This additional member will be
expected, if possible, to attend the research pa@nd defense meetings.

A committee chairperson or committee members maghaamged after they have been selected; such
changes must be recommended by the Graduate Pr&yvardinator, and approved by the Department
Chair. Note that a new GS2 form will need to be plated.

Topic Selection

Any topic relevant to the student's area in psyatppnd acceptable to the committeenay be chosen.
The student is advised to discuss the proposed tofth the tentative chairperson and possible
committee membeisefore asking them to serve.

Preparation of Proposal

The proposal is prepared by the student underupersision of the committee chairperson and with th
guidance of the other committee members. The pedpad include a detailed and specific account of
the research or scholarly project to be conductethé student. The proposal will contain a revidw o
the appropriate literature, the hypothesis to Isteteby the research, the design of the researith wi
justifications for using that design, proceduresdnalyzing the data with justifications for usitigese
procedures, and a description of the anticipatedirigs indicating how these or alternative findiags

to be interpreted.



19
Presentation of the Proposal

The student will present the proposal to the cortemiat a formal meeting open to all interestedqrexs
The proposal must be submitted in final written fom to each member of the full committee at
least ten days prior to the meeting at which the @posal is to be presented.

Notification of the time and place of the presantatmust be posted on the door of the departmental
mail room and sent via email to the Graduate Prog€oordinator at leasien days prior to the
presentation. Be sure to reserve the conferener veall in advance.

Thesis proposals will typically last 1 hour, withetstudent presenting for the first 30 minutes. 30e
minute student presentation is to focus on the gge@ research methods and statistical analysis
Introduction and hypothesis should be very brief.

The committee can vote to (a) accept the propas@resented by the student, (b) accept the proposal
contingent upon minor modifications stipulated bg tommittee without holding another committee
meeting, (c) require extensive revisions in theppeal and reschedule another meeting of the comwnitt
at which the revised proposal will be presented(d)rreject the proposal and require the student to
prepare a new proposal. (In such cases, the studaptchoose a new chairperson, committee and
topic.) All decisions of the committee must be ningous. When a proposal is accepted, the committee
chair will notify the Graduate Program Coordinatomriting and a memo to that effect will be placed
in the student's department file.

Conduct of the Research

For theses and dissertations the student is refigp@ntor becoming thoroughly familiar with
professional and departmental policies, procedamss ethical standards.

Research isot to begin until:

(a) The thesis proposal has been approved by thendtee, AND

(b) The research protocol has been reviewed antbegg by the Clemson University Committee for
the Protection of Human Subjects. (See the section®esearch With Human Subjeetsd Ethical
Principles of Psychologists

To the extent permitted by the budget, the departmey underwrite general administrative expenses
incurred in the conduct of research. All such psgmbexpenditures must be submitted through thésthes
chairperson to the Department chair for advancqgaayal. No expenditures incurred by the student
without prior approval by the Department Chair v reimbursed.

Defense of the Thesis or Dissertation

Thesis and dissertation candidates must be registees full time students or be registered in atléa
credit of Psych 891 (Thesis) or Psych 991 (Dissiertaduring the semester or summer session intwhic
they graduate.

The graduate school requires that all MS and PhDesits complete a "Final Examination.” This final
examination is separate from the PhD Compreherestaen. In the Psychology Department the final
examination requirement is fulfilled by the oraffelese of a thesis or dissertatidfdE THESIS OR
DISSERTATION DEFENSE MUST BE COMPLETED AT LEAST TWO WEEKS PRIOR TO
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THE GRADUATE SCHOOL DEADLINE FOR THE SUBMISSION OF THE GS7 FORM. In
most years this means that in order to be eligibtea December graduation the defense must be
completed before the beginning of thanksgiving krea

For the thesis or dissertation defense the stud#ntiefend the completed work to the committeea at
formal meeting open to all interested persdrige paper must be submitted in final written form to
each member of the full committee at least ten daysrior to the meeting at which the paper is to
be defended.

A copy of the paper must be placed prominent display in an area designated by the Graduate
Program Coordinator (the departmental conferenoenjat leasten daysprior to the defense so that
interested persons may have a chance to reviewvidnk. At leastten days prior to the defense,
notification (including time, date, location, stufe name, and title of the paper) must be sernhéao
Graduate School, the Graduate Program Coordinaiod, it must be posted on the door of the
departmental mail room. Be sure to reserve theetente room well in advance.

At least four committee members must be preserat doctoral dissertation defense. Following the
defense of the work, the committee will vote to:

(a) accept the completed work without modificatio

(b) accept the work contingent upon minor revisictipulated by the committee without holding
another committee meeting, or

(c) reject the work until specified major revisgoare made and another formal committee meeting is
held for re-examination of the same study. A stadeimo fails the defense may be allowed a second
opportunity only with the recommendation of the coittee. Failure of the second examination will
result in dismissal from the Graduate School.

All decisions of the committee must be unanimouserAhe thesis or dissertation has been succégsful
defendedand the final written draft has been accepted by tb committeethe committee members
sign form GS7 and it is to be sent to the Grad&ateool. A photocopy of the GS7 should be given to
the Graduate Program Coordinator for the studdihd’s

Binding of the Thesis or Dissertation

The Psychology Department requires that all gradsfatdents order a minimum of two bound copies of
their thesis/dissertation (1 for the departmenbaaty, and 1 for the advisor). Note that the dstaf the
binding need to be consistent with prior departletmeses (black with gold lettering). Here isrk lio

a recommended bindery; The HF Group: www.thesisorahel.com For this particular bindery (but not
for some others) students can submit an electreaision of the final formatted version without
incurring any additional formatting changes. Theershould have the word “Thesis” or “Dissertation,
below that the title, and then below that the stidefull name. On the spine should appear theesitid
last name, followed by the month and year of gradnaThe thesis or dissertation should be printed
single page on white paper.
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DEPARTMENTAL AND UNIVERSITY POLICIES

Research with Human Subjects

ALL research with human subjects, conducted either asneff-campus, and including research
involving questionnaires, interviews, or any otlrgeraction with human subjects, must be reviewed
and approved by the Institutional Review Board (JRB the Clemson University Office of Research
Compliance. IRB forms are available from the OffmeResearch Compliance, 223A Brackett Hall,
656-0636, _http://www.clemson.edu/research/orcitiekComply.htm Online training is required
before a project can be submitted for IRB approlata collection isnot to begin until such IRB
approval has been granted. The Graduate Schoohatilhccept a thesis or dissertation unless a obpy
an IRB approval letter from the Committee for thietBction of Human Subjects is in the Appendix.

Graduate students conducting research are experiesign and execute that research in accordance
with the applicable provisions of the American H®jlogical Association's Ethical Principles of

Psychologists

Ethical Principles of Psychologists

Graduate training is professional training and gede students are expected to conduct themselves as
professionals in their dealings with undergradyatasulty, staff, and each other. Actions that are
deemed unethical by the faculty will constitutewgrds for disciplinary action, including dismissedrh

the graduate program.

Graduate students are expected to obtain andfaudtyiarize themselves with the Ethical Principtds
Psychologistsof the American Psychological Association (see l@ch 1990 issue of American
Psychologisor the graduate program coordinator). Graduatetests are expected to act in accordance
with the Ethical Principleat all times.

Academic Integrity

As members of the Clemson University community,hage inherited Thomas Green Clemson’s vision
of this institution as a ‘high seminary of learnindqrundamental to this vision is a mutual commitine
to truthfulness, honor, and responsibility, withetich we cannot earn the trust and respect ofrsthe
Furthermore, we recognize that academic dishongstsacts from the value of a Clemson degree.
Therefore, we shall not tolerate lying, cheatingstealing in any form. In instances where academic
standards may have been compromised, Clemson Uitivehas a responsibility to respond
appropriately and expeditiously to charges of violes of academic integrity.

Please refer to the graduate academic integriigyg@pproved March 26, 2007 by the Provost’s
Advisory Council, at
http://gradspace.editme.com/AcademicGrievancePatidi?rocedures#integritypolicy

Each graduate student should read this policy diynua

Academic dishonesty includes giving, receiving,using unauthorized aid on any academic work.
Plagiarism, a form of academic dishonesty, incluttes copying of language, structure, or ideas of
another, and attributing the work to one's ownre$tAll academic work submitted for grading contai
an implicit pledge that no unauthorized aid haslreeeived.
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Academic honesty is the individual responsibilifyeach student. Students should report violatidns o
this policy either to the instructor of the affettt®urse or to any member of the administration.
Students holding teaching assistantships shoufdrb#iar with policies pertaining to themselves and
those pertaining to the undergraduate studentswhithm they are working.

Equitable Treatment and Sexual Harassment

Graduate students will comply at all times with theversity’s anti-discrimination policies set foron
the web site for the Department of Access and Eqguittp://www.clemson.edu/access/policies.html.
These policies pertain to racial, sexual, and othens of discrimination.

By the end of the second full week of their assistiaips all graduate students in the Department of
Psychology must complete the Online Sexual Haragsiaining Course available through the website
of the Office of Access and Equity; http://www.clsom.edu/access/services/harassment.html The
certificate presented at the end of the courseldhmiprinted and a copy given to the graduate narag
coordinator.

Title VII of the Civil Rights Act of 1964, as ameed, provides that it shall be an unlawful
discriminatory practice for any employer, becaut¢he sex of the person, to discharge without just
cause, to refuse to hire, or otherwise discrimiaf@nst any person with respect to any mattectiyre
or indirectly related to employment. Harassmer@memployee on the basis of sex violates this &der
law. The Equal Employment Opportunity Commissiors lissued guidelines as to what constitutes
sexual harassment of any employee under Title VII.

Title 1X of the Education Amendments of 1972, aseaded, prohibits sexual discrimination in any
educational program or activity receiving federahhcial assistance. Clemson University receives su
assistance. The Office for Civil Rights, which ésponsible for enforcement of Title IX, has notiess
guidelines as to what constitutes sexual harassumetdr the law.

The Board of Trustees hereby determines that the Vil guidelines on sexual harassment against
employees shall be equally applicable in the instanf sexual harassment of students by employees.
Accordingly, the following university guidelineseaissued:

1. Unwelcome sexual advances, requests foraéawvors, and other verbal or physical conduca of
sexual nature constitute sexual harassment when:

a. Submission to such conduct is made explicitlyngplicitly a term or condition of an individual's
employment or academic standing; or b. Submisgaor trejection of such conduct by an individual is
used as a basis for employment or for arrivingcatdlamic decisions affecting an individual; or cclsu
conduct unreasonably interferes with an individuaVork or academic performance or creates an
intimidating, hostile, or offensive working or aeadic atmosphere.

Sexual harassment of university faculty, staffsmrdents is prohibited and shall subject the okend
dismissal or other sanctions after compliance pitbhcedural due process requirements. In the event a
claim of sexual harassment arises, the claimantutiige university grievance procedures which have
been established for faculty, staff, and studexggppropriate.

2. The Board of Trustees has also determinatisiaxual harassment is an invidious evil which can
occur not only in situations envisioned by existfederal laws and guidelines, but also in instarioes
which no law, per se, has been enacted. This feldevaand guidelines as set forth above contempate
one-direction transgression, namely, supervisoadsing employee, or faculty member harassing a
student. The reverse can also occur. Therefors,pblicy also prohibits an employee from sexually
harassing a superior, and a student from sexualigssing a faculty member. When such actions occur
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the offended individual should take corrective nueas in accordance with usual practice and
procedure.

It is very important to understand that all of #hasolicies are applicable to instances of sexual
harassment between students.

Employees or students who feel they are a victim @y form of discrimination are encouraged to
consult the Ombudsman for faculty and graduate studnts, 101-E Clemson House, 656-4353,
ombudsman@clemson.edu for advice and assistancer@solving complaints.

Counseling and Psychological Services Available teraduate Students

The demands of graduate school can sometimes seemwhelming. The University’s Counseling and
Psychological Services (CAPS) at Redfern Healtht€etan help graduate student navigate difficult
situations, times of stress, or other issues.

An easy way to initiate services is to visit the Gldw Clinic, which is open from 10 a.m. until 2:30
p.m. when school is in session (generally, thaexarl the day you arrive, the shorter your waithese
initial consultations take about 20 minutes, antl aliow the CU Now counselor to assess your needs
and arrange for follow-up treatment. You can alsskenan appointment by phone (656-2451, between
8:00 a.m. and 4:30 p.m.) or in person at the Radiegalth Center. To learn more visit the CAPS
website at http://stuaff.clemson.edu/redfern/caps/

If you are experiencing a mental health emergencygervices are available 24 hours a day; during
normal business hours call 656-2451; after hours @non weekends call CU Public Safety at 656-
2222 and ask to speak to the CAPS on-call counseldihe dispatcher will take down your first name
and phone number, and have the on-call counséloyataback within minutes.

Supplies and Clerical Services

Only faculty requests for the use of the servicethe department clerical staff or use of departimen
supplies and office equipment will be honored. Teag assistants may use the resources of the
department only for work directly associated witteit instructional duties, and only with faculty
approval. Otherwise, graduate students are notifiedrio use staff resources, equipment, or sugplie
this includes use of postage and other suppliednternship and job searches. Needed supplies or
services must be requested through a faculty member

Student Representatives

The graduate students in the Applied Psychologygf@ra may elect annually up to two student
representatives. These representatives serve &srthal liaisons between the graduate studentstzand
departmental faculty.

Student representatives may attend faculty meetxgspt when the faculty determines that student
representative attendance would be inappropriatge, (@hen other students are being discussed).

Keys

On a need basis, graduate students will be issegd ko offices, laboratories, etc. Students are



24
responsible for the security of keys issued to tlagoh for returning keys to the department when they
are no longer needed. If keys are not returned wkenested by the department, the University's
Business Office will be notified, and the studentl wiot receive a packet for registration, or if
graduating will not receive a diploma or be peredtaccess to records for transcripts or other paRo
A deposit will be required when obtaining keys an@e will be charged for lost keys.

Use of Computing Resources

Clemson Computing and Information Technology (CCil§ the primary provider of computing and

information technology resources, services and @igp Clemson University. Students wishing to use
the university's computer resources must be enrdide course work while they use the facilities.

Students must comply with all policies set out YIT http://www.clemson.edu/ccit/index.html

Copyrights, Patents, Software & Work Product

Students should obtain & familiarize themselveshwite University’s policies on copyrights, patents,
and software. Computer programs written, data geedy discoveries made, class materials developed,
etc., in the course of your assistantship are topgrty of Clemson University.

FORMS LIST
All forms designated "GS" are Graduate School forfrieese forms and others may be obtained from

the Graduate School's web site at http://www.grlathson.edu/CurrentStudents.php A copy of the
Graduate Announcementan also be found on this web site.

Students must remain aware of the various deadlpeeded by the Graduate school. Information
regarding these deadlines and a checklist on gradwehool procedures can be obtained from page 3 of
the most recent Graduate Announcemeats well as on the Graduate School's web site at
http://www.grad.clemson.edu/Deadlines.php Addiitn students should submit forms within the time
frame suggested on page 27 of the Graduate Annmends under "Filing of a Graduate Degree
Curriculum.”

GS1 - Application for AdmissionMS students seeking admission into one of the prdgrams must
complete the application process by the normaliegidn deadline.

GS2- Graduate Degree Curriculuamd

GS2-14- Masters En Route to Ph.D. Degree Curricyli#hD students completing the MS degree use
the GS2-14, while ‘terminal’ MS students and Phdshts completing the PhD use the GS2. List all
graduate courses to be taken before graduation.d@nDidates do not list courses on their PhD GS2
that they had previously listed on their MS GSZ5@2-14, thus be sure that 18 hours of Psych 991 are
listed on the PhD GS2. For the MS degree, inditlst8” as the Degree sought and either “Applied
Psychology- HF” or “Applied Psychology- I-O” as thdajor. Leave the Minor blank. List the
thesis/dissertation committee members. After cotmgethe form it must be signed by the committee
chair, and then the remaining committee members. ddmmittee members do not sign the GS2 or
GS2-14 for the MS degree until the student has ¢eteg an approved internship or has otherwise
fulfilled this requirement. For any degree, if themposition of your thesis/dissertation committee
changes you must redo the GS2 or GS2-14 with theamenmittee members. Once it is signed by all
committee members the GS2 is put in the Departr@diair's mailbox with a copy being placed in the
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graduate program coordinators mailbox. The form ba signed by the department chair and then
forwarded by the department chair to the Dean'seaffThe Dean signs it and forwards it to the
Graduate school for final approval. After it is apged by the Graduate School they will return alfin
copy to the student via campus mail. The deadlimdhe form is 3-5months before the expected date
of graduation (depending on the semester in whath expect to graduatelf is important to note that
the deadline listed for submitting the GS2 or G824 the deadline for getting it to the Graduate
School, you should have it prepared well in advarfcihis deadline in order to have time to getadll
the necessary signatures. If you do not graduatbdyate indicated on the GS2 or GS2-14 you do not
need to complete the forms again, they will autoca#ly carryover.

Diploma Application; Notifies the Graduate School that you are readgraduate - they MUST have
an approved GS2 already on file. Be sure to ndtefahe important information on each part of this
form. The deadline for this form is 2ronths before the expected date of graduation (depenaling
the semester)f you plan to attend the graduation ceremonycidye and gown must be ordered from the
university bookstore at about the same time asfthim is due. It is important to note that the Dipla
Application form is NOT automatically carried overthe next semester should a student not graduate
when indicated, it will have to be filled out again

GS5 - Results of the Doctoral Degree Comprehensiventixation This form is completed by the
examining committee chair (which will often be éifént from the thesis or dissertation committee
chair) and signed by the examining committee. Stitslgypically do not see this form, but they should
check with the appropriate faculty member to make shat it was been completed. Note that this form
may not be filed until the graduate school has pteckthe GS2.

Memo - To be sent to the Graduate School at least 8 ddor to a thesis or dissertation defense
giving name, time, place, department, level (M®bD), program (I-O or HF) and title of the defense.

GS7 - Final Comprehensive Examination ForBigned by all committee members after the thesis
dissertation has been successfully defenaled the final written draft has been accepted by ta
committee The student is responsible for filling out the®&d bringing it to each committee member.
Be sure this form is filled out in BLACK pen. Malecopy for yourself, give a copy to the graduate
coordinator, and send the original to the Grad@ateool. Note that the same faculty members must sig
the GS7 and the GS2. If your committee has chasge®® you completed the GS2 you must fill out a
new GS2. The deadline for the GS7 is about threzksvbefore the expected date of graduatiaep

in mind that the oral thesis or dissertation defens must be completed at least two weeks prior to
the graduate school deadline for the GS{The graduate school probably should have cahledfbrm
something different. Including the word ‘comprehegisoften causes confusion between this form and
the GS5.)

GS32- Thesis/Dissertation Review Forfihe committee chair signs this form acknowleddimaf the
thesis or dissertation is formatted in accordanitk Graduate School standards and APA format.

GS35- Request for Certification of South Carolina Rlesicy

GS48- Thesis/Dissertation Binding and Mailing Form

GS2000- Graduate Assistant Tuition Remission Form
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PSYCHOLOGY FACULTY

Thomas R. AlleyProfessor (Office: 310-J, Phone: 656-4974) allejg@mson.edu

Ph.D. 1981, University of Connecticut.

Expertise: Experimental psychology, eyewitnessrtesty; psychological aspects of physical
appearance; perception and cognition.

Teaches: Introduction to Psychology (201), Cogeritasychology (333, 334), Sensation and Perception
(422, 423), Perception, Cognition & Technology (BZ8&lvanced Cognitive Psychology (833)

Pamela Alley Visiting Professor and Undergraduate Coordiné@dfice: 310-A, Phone: 656-7634)
palley@clemson.edu

Ph.D. 1981, University of Connecticut.

Expertise: Clinical psychology.

Teaches: Introduction to Psychology (201), HumaxugkeBehavior (306)

Edwin Brainerd, Jr Associate Professor (Office: 310-H, Phone: 6986} bedwin@clemson.edu

Ph.D. 1974,West Virginia University.

Expertise: Behavior modification, stress managenremantic relationships, jealousy.

Teaches: Introduction to Psychology (201), Prirespdf Behavior (320, 321), Environmental
Psychology (355), Systems and Theories of Psychdlip).

Thomas Britf Associate Professor (Office: 410-G, Phone: 65833 9wbritt@clemson.edu

Ph.D. 1994, University of Florida

Expertise: Social psychology, Motivation, Job Ergyagnt, Stress, Health, and Industrial-
Organizational Psychology

Teaches: Introduction to Psychology (201), Advanerpgerimental Psychology (310), Social
Psychology (352), Attitude Theory (866), Organiaatl Stress (899).

Johnell BrooksAssistant Professor (Office: 310-B, Phone: 6581)&rooks@clemson.edu

Ph.D. 2005, Clemson University

Expertise: Human factors psychology, Industrial-&@gational psychology, transportation safety

Teaches: Experimental Psychology (310), Human Fa&seychology (435), Research Design and
Quantitative Methods 1l (811)

Robert CampbellProfessor (Office: 410-A, Phone: 656-4986) cam@bheemson.edu

Ph.D. 1986, University of Texas at Austin.

Expertise: Developmental psychology, cognitive dgweent, mathematical development, development
of expertise, moral development, psychological theo

Teaches: Advanced Experimental Psychology (310ynffiee Psychology (333, 833), Life-Span
Developmental Psychology (340), Systems and Theari®sychology (415), Infant and Child
Development (443), Moral Development (447), Advah&eudies in Systems and Theories
(815), Advanced Cognitive Psychology (833).

Claudio CantalupoAssistant Professor (Office: 410-D, Phone: 6588)Tcantal@clemson.edu

Ph.D. 2000, University of Memphis.

Expertise: Biopsychology, Experimental Neuropsyolgl Comparative Psychology.

Teaches: Introduction to Psychology (201), Physgjialal Psychology (324, 325), Motivation (330),
Advanced Physiological Psychology (426, 626)
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Lee GugertyAssociate Professor (Office: 310D, Phone: 656734figerty@clemson.edu
Ph.D. 1989, University of Michigan.
Expertise: Human factors psychology, cognitive psyagy, navigation, situation awareness, usability
testing
Teaches: Advanced Experimental Psychology (Psyfh, Eognitive Psychology Laboratory (334),
Advanced Human Factors (Psych 835), Usability TigstiPsych 840)

Bruce King Professor and Department Chair (Office: 415, Bh6686-7368) ???@clemson.edu
Ph.D. 1978, University of Chicago
Expertise: Physiological Psychology, Biological éasf feeding behavior and body weight regulation,
Human sexuality
Teaches: Human Sexual Behavior (306), Physiologtssithology (324), Motivation (330), Advanced
Physiological Psychology (426, 626)

Robin Kowalskj Professor (Office: 410-E, Phone: 656-0348) rke@tlemson.edu

Ph.D. 1990, University of North Carolina at Greesrsb

Expertise: Social psychology, health psychologgraive interpersonal behaviors

Teaches: Introduction to Psychology (201), Advanerpgerimental Psychology (310), Social
Psychology (352), Health Psychology (480)

James McCubbinProfessor, Associate Dean of the College of Bassrand Behavioral Sciences
(Office: Sirrine 165, Phone: 656-1738) jmccubb@demedu

Ph.D. 1980, University of North Carolina - Chapel.H

Expertise: Psychophysiology, health psychology av&iral medicine, psychoneuroendocrinology of
stress, occupational health psychology.

Teaches: Introduction to Psychology (201), Advanehgsiological Psychology (426, 626),
Occupational Health Psychology (882).

Paul Merritt Assistant Professor (Office: 319-C, Phone: 6582pmerrit@clemson.edu

Ph.D. 2002, Colorado State University.

Expertise: Memory & Cognition, Decision making, Samg cessation, Gender differences in cognition.

Teaches: Introductory Experimental Psychology (388yanced Experimental Psychology (310),
Physiological Psychology (324), Cognitive Psychgl@833, 334), Health Psychology (480).

DeWayne MoorgeProfessor (Office: 310-1, Phone: 656-4983) moack@son.edu

Ph.D. 1979, Michigan State University.

Expertise: Developmental psychology; cognitive ggedolescent development.

Teaches: Advanced Experimental Psychology (318 &pan Developmental Psychology (340).
Psychology of Adolescence (344), Adulthood and Adi845), Research Design and
Quantitative Methods | (810), Research Design andnftative Methods Il (812), Aging
(845)

Janice MurdochProfessor and Dean for Undergraduate Studiesc@®flartin E-202, Phone: 656-
4755) janw@clemson.edu

Ph.D. 1985, Vanderbilt University.

Expertise: Clinical psychology, compliance with hiedehaviors, treatment of substance abuse,
occupational health psychology

Teaches: Psychology of Substance Abuse (375), iHBaltchology (480, 680), Abnormal Psychology
(483, 683), Practicum in Clinical Psychology (493).
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Eric Muth, Associate Professor (Office: 410-J, Phone: 656t muth@clemson.edu

Ph.D. 1997, The Pennsylvania State University.

Expertise: Psychophysiology, health psychologye@# of stress on the gastro-intestinal system,
aviation human factors, motion sickness, effectsiofion on performance, spatial
disorientation, human factors & ergonomics

Teaches: Introductory Experimental Psychology (3B9ysiological Psychology (324, 325), Health
Psychology (480, 680)

Chris PaganoProfessor and Graduate Program Coordinator (©f8&0-F, Phone: 656-4984)
cpagano@clemson.edu

Ph.D. 1993, University of Connecticut.

Expertise: Experimental psychology, haptic and aligerception, kinesthesis, motor control, visually
guided reaching, teleoperation, human factors &meogics

Teaches: Introduction to Psychology (201), Cogaifsychology (333, 334), Sensation & Perception
(422), Research Design and Quantitative Metho{®1l1), Ergonomics (837)

Richard PakAssistant Professor (Office: 310-C, Phone: 658739@clemson.edu

Ph.D. 2005, Georgia Institute of Technology

Expertise: Human Factors Psychology, Human-Compnteraction, cognitive aging, spatial abilities,
memory

Teaches: Cognitive Psychology (333, 334), Humandfad®sychology (435), Advanced Cognitive
Psychology (833)

June PilcherAssociate Professor (Office: 310-G, Phone: 65854 $ilche @clemson.edu

Ph.D. 1989, The University of Chicago

Expertise: Biopsychology, neuroscience, sleepeideprivation, fatigue, biological rhythms,
work/rest cycles, human factors & ergonomics, oatiopal health psychology, history of
psychology

Teaches: Physiological Psychology (324, 325), Hdastychology (480, 680), Evolutionary Psychology
(489), Advanced Physiological Psychology (426, 626)

Cynthia Pury Associate Professor (Office: 410-H, Phone: 6586]&pury@clemson.edu

Ph.D. 1997, Northwestern University.

Expertise: Clinical psychology, anxiety disordergplutionary psychology, cognitive processing &
emotion, subjective experience of emotion, teachingsychology.

Teaches: Human Sexual Behavior (306), Advanced irpatal Psychology (310), Personality (370),
Abnormal Psychology (483, 683), Psychological Tes(471)

Patrick RaymarkAssociate Professor and I-O Area Coordinatori@®ff310E, Phone: 656-4715)
praymar@clemson.edu

Ph.D. 1993, Bowling Green State University

Expertise: Industrial-Organizational psychology®es of performance information used by raters,
effects of indirect performance information onmgtbehavior

Teaches: Introduction to Psychology (201), IntraducExperimental Psychology (309), Personnel
Psychology (861), Performance Appraisal (864), keestiip in Organizations (868), Advanced
Personnel Selection (899)
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Patrick RosopaAssistant Professor (Office: 410-B, Phone: 6583jGrosopa@clemson.edu

Ph.D. 2006, University of Central Florida

Expertise: Industrial-organizational psychologyanqtitative analysis, organizational citizenship
behavior, stereotypes and stereotype threat, megt@nd individual differences in
organizational behavior

Teaches: Advanced Experimental Psychology (31dydtrial Psychology (364), and Organizational
Development (862)

Robert Sinclair Associate Professor (Office: 319-A, Phone: 658?27 ?sincla@clemson.edu

Ph.D., 1995, Wayne State University

Expertise: Organizational and Occupational HeattycRology, Employee stress, employee-employer
relationships, organizational commitment and reventpart-time workers, individual and
organizational factors influencing employee safégalth, and well-being.

Teaches: Introduction to Psychology (201), Orgaioral Psychology (368), Introduction to
Psychological Testing (471) Occupational HealthcRsjogy (882), Organizational Theory
and Development (899).

Benjamin Stephen#\ssociate Professor and Undergraduate Coordif@ftice: 310-L, Phone: 656-
4982) bstephe@clemson.edu

Ph.D. 1985, University of Texas at Austin.

Expertise: Developmental psychology, perceptuaktigment, vision.

Teaches: Advanced Experimental Psychology (31®-&pan Developmental Psychology (340), Infant
and Child Development (443), Human Perception arfbPmance (822).

Fred Switzer Il) Professor (Office: 410-F, Phone: 656-4980) sviedemson.edu

Ph.D. 1988, University of lllinois.

Expertise: Industrial-Organizational psychologycid®n making and motivation, personnel selection,
human factors in process control, research methods

Teaches: Introduction to Psychology (201), Advanerpgerimental Psychology (310), Industrial
Psychology (364), Organizational Psychology (3&&xsonnel Psychology (861),
Organizational Development (862), Work MotivatiardeSatisfaction (863), Psychological
Tests and Measurements (871), Special Topics -iWwihte Statistics in Psychology (899)

Mary Anne Taylor Professor (Office: 410-1, Phone: 656-4714) tayl@clemson.edu

Ph.D. 1990, University of Akron.

Expertise: Industrial-Organizational psychologyattons to sex- and race-based affirmative actast,
development; retirement planning and adjustment

Teaches: Introduction to Psychology (201), Indas®isychology (364), Training (860), Organizational
Development (862), Job Analysis (865), Psycholdgiests and Measurements (871), Special
Topics - Legal Issues (899).

Richard Tyrrel] Professor (Office: 310-K, Phone: 656-4977) ty@salemson.edu

Ph.D. 1993, The Pennsylvania State University.

Expertise: Human factors psychology, experimenggithology, visual perception and performance,
transportation safety

Teaches: Introduction to Psychology (201), Intradoc Experimental Psychology (309), Human

Factors Psychology (435), Human Perception andoRednce (822), Advanced Human Factors

Psychology (835)
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Heidi Zinzow, Assistant Professor (Office: 310-C, Phone: 6552hzinzow@clemson.edu
Ph.D. 2007, University of Georgia.
Expertise: Clinical psychology, Psychological syorpatology of trauma and abuse, Treatment of
traumatic events, Women'’s health.
Teaches: Introduction to Psychology (201), Heatti)dRology (480), Abnormal Psychology (483, 683),
Practicum in Clinical Psychology (493).

JOB LINKS

The following WEB pages are helpful for finding astion. Please inform the graduate coordinator of
any problems using these links and of new links yaay find, and note that the faculty do not

specifically endorse the use of any of these sites use carefully. For master’s students, you lshou

start your search early in the spring semestepof gecond year.

http://www.hfcareers.com http://www.careermag.com/
http://www.AcademicCareers.com http://www.nationjob.com/
http://www.monster.com/ http://www.usajobs.opm.gov/

http://www.jobweb.org/
http://www.job-hunt.org/
http://www.job-hunt.org/cgi/jobscript.cgi?smile
http://www.adamsonline.com/
http://www.ajb.dni.us/
http://www.careercity.com/
http://www.jobbankusa.com/
http://www.isearch.com/index2.shtml
http://www.occ.com/
http://www.crg-inc.com/
http://www.yahoo.com/Business/Employment/
http://www.careerpath.com/
http://www.joblocator.com/jobs/
http://www.bestjobsusa.com/
http://www.headhunter.net/index.htm
http://www.jobsingovernment.com/
http://www.hotjobs.com/
http://www.careerweb.com/
http://www.careermart.com/
http://www.jobnet.com/
http://www.jobsource.com/
http://www.helpwanted.com/
http://www.careermosaic.com/
http://iccweb.com/
http://www.actionnet.com.au/jobsearch.html
http://www.jobtrak.com/
http://www.careerkey.com/
http://www.topjobsusa.com/
http://www.careerdiscovery.com/
http://www.jobdirect.com/
http://www.4work.com/



