
Media Forensics and Health 

  
Objective: Apply a variety of media forensic techniques to produce weekly 
analyses of prominent media artifacts in conversations around health care, 
especially vaccines. 

Principal Investigators 

Patrick L. Warren, Associate Professor of Economics (pwarren@clemson.edu) 

Darren Linvill, Associate Professor of Communication (darrenl@clemson.edu)  

Grad Instructor 

Steven Sheffield, RCID PhD. Student (ssheffi@g.clemson.edu) 
 

Project Status: Continuing, since 2020-08 

Project Description 

Last Fall, we launched the CU Media Forensics Hub.  By “Media Forensics” we 
mean the development and application of state-of-the-art techniques to broaden 
and deepen our understanding of all media types, while working to increase the 
capacity of our students and community to apply them. The “Hub” accomplishes 
this by spanning multiple disciplines and approaches, from history and case 
studies, to AI and machine learning, to experiments in the lab and the field. We 
connect widely-spaced entities with a common interest from across disciplines, 
centers, institutions, and perspectives. 



In this CI, we will introduce media forensic techniques regularly. Students 
will use those techniques with increasing levels of expertise to analyze media 
artifacts from conversations around health, especially around the COVID vaccine, 
that we jointly identify as interesting and important. As a team, students will 
publicly report on their findings, in a weekly update to the Hub website, to be 
disseminated to the CU Hub community and media partners to deepen how the 
public interprets these media artifacts. 

Meetings 

Weekly full-group meeting for one hour on Zoom, TBA. One hour weekly team 
meetings at time to be agreed upon.   

Grading 

Students will be evaluated individually on a single metric—how they contribute to 
the team’s output. The evaluation will be a function of faculty observation, team 
feedback, and self-evaluation. Updates on performance will be given throughout 
the semester. 

A – Reliable and consistent contributor to the team’s output. Completes work on 
time, at a high level, and consistently supports teammates’ performance.  

B– Good but not great. Completes work, as assigned, but rarely does more than 
that.  Helps teammates when it’s not too much trouble.  

C– Overall mediocre performer. Puts forth perfunctory effort and produces 
uninspiring output. Probably better than nothing.  

D– Very inconsistent performer. Participates at times, but cannot be relied upon. 
Often makes teammates’ jobs harder by late or shoddy work. 

F– Completely unreliable teammate. Consistently shirks and undermines.  

Academic Integrity 
“As members of the Clemson University community, we have inherited Thomas 
Green Clemson's vision of this institution as a 'high seminary of learning.' 
Fundamental to this vision is a mutual commitment to truthfulness, honor and 
responsibility, without which we cannot earn the trust and respect of others. 
Furthermore, we recognize that academic dishonesty detracts from the value of a 



Clemson degree. Therefore, we shall not tolerate lying, cheating, or stealing in any 
form.” 

Any student who is caught cheating will receive an F for the course and will be 
prosecuted to the full extent possible. 

Students with Disabilities 
I will make appropriate accommodations for students with disabilities in 
accordance with the policies and procedures of Disabilities Services (see 
http://www.clemson.edu/asc/sds_student_guide.html). Students must present a 
letter stating that the disability has been documented and requesting the specific 
accommodations during the first week of classes. Additionally, it is the 
responsibility of the student to give me one-week’s notice prior to each instance 
for which an accommodation is needed. 

Title IX Statement 

Clemson University is committed to a policy of equal opportunity for all persons 
and does not discriminate on the basis of race, color, religion, sex, sexual 
orientation, gender, pregnancy, national origin, age, disability, veteran’s status, 
genetic information or protected activity (e.g., opposition to prohibited 
discrimination or participation in any complaint process, etc.) in employment, 
educational programs and activities, admissions and financial aid.   This includes a 
prohibition against sexual harassment and sexual violence as mandated by Title IX 
of the Education Amendments of 1972.  This policy is located at 
http://www.clemson.edu/campus-life/campus-services/access/title-ix/. 

 

 

 

 

 

 

 


